INTERNET FORM EXEMPT UNDER 44 U S C 3542

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 29-CB-129203 05/22/14

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT ‘

a. Name b. Union Representative to contact
United Federation of Sepcial Police and Security Officers, Local 500 (b) (), (b) (7)(C)

914~ G41-91032

e. Cell No.
f. Fax No. g. e-Mail
1Y - T4 - Y Y72

} h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),

I'

1

subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about RAEREE 2014, the above-named labor organization has failed in its duty of fair represntation by refusing
to process [DIGEBIYIS) arievance to arbitration regarding [ discarge.

3. Name of Employer 4a. Tel. No. b. Cell No.
GEO Group 718-553-5420
c. Fax No. d. e-Mail

5. ion_of piant involved (street, city, state and ZIP code) 6. Employer representative to contact
1 8’20535J 1 5667 Avenue William &eril o)

Jamaica Queens 11413

7 Type of establishment (factory, mine, wholesaler, etc.) 8. Identify pnncipal product or service 9. Number of workers employed
Security Security services 100+
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
- BlNe) c. Fax No. d. e-Mail

arge (street. city, state and ZIP code.)

12. DECLARATION Tel. No.
| deq that the statements therein are true to the best of my knowledge and belief. SAME
(b) (6), (b) (7)(C) Cell No. .

on making charge)  (Print/type name and title or office, if any)

Fax No.

e-Mail

Address SAME (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the informaticn on this form is authonzed by the Nationai Labor Relations Act [NLRA), 29 U.S.C. § 151 et seq. The pnncipal use of the information ts to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth In the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary, however, failure to supply the information will cause
the NLRB to decline to invoke Its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 29

TWO METRO TECH CENTER STE 5100 Agency Website: www.nirb.gov
FL5 Telephone: (718)330-7713
BROOKLYN, NY 11201-3838 Fax: (718)330-7579

July 9, 2014

Re: United Federal Special Police and Security
Officers, Local 500 (GEO Group)
Case 29-CB-129203

Dear (b) (6), (b) (7)(C)

We have carefully investigated and considered your charge that UNITED FEDERATION
OF SPECIAL POLICE & SECURITY OFFICERS, INC. LOCAL 500, has violated the National
Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th
Street, N.W., Washington D.C. 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on July 23, 2014. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than July 22, 2014. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.



United Federal Special Police and Security -2 - July9,2014
Officers, Local 500 (GEO Group)
Case 29-CB-129203

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before July 23, 2014. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after July 23, 2014, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/

JAMES G. PAULSEN
Regional Director

Enclosure

U (D) (6), (b) (7)(C)
UNITED FEDERATION OF SPECIAL
POLICE & SECURITY OFFICERS, INC.
LOCAL 500

(b) (6), (b) (7)(C)

CHRISTOPHER G. ROACH, Special
Assistant to the President

UFSPSO, INC.

69 Colehamer Ave

Troy, NY 12180-7117



United Federal Special Police and Security -3 - July9,2014
Officers, Local 500 (GEO Group)
Case 29-CB-129203

WILLIAM ZERILLO
GEO Group

18222 150th Ave
Jamaica, NY 11413-4009



{ { ik

UNITED SEATBES OF AMERICA

DO NOT WRITE IN THIS SPACE
NATIONAL } ABOR RELATIONS BOARD Case Datn Bnc
: ORGANIZATION
mmm!-ﬁm o ORES 29-CB-199639 | 5/24/2017

ISTRUCTIONS: File an original of this chame with the NLRB Regiona! Director of the region in which the afieged unfiair fabor practice
oceumed oF is ocoarming. -

1. LABOR GRGARIZATION OR TS AGRNIG ABAINST WHICH CHARGE IS BROUGHT

a. Mot 2 v, Urdon Representa@ve & Contect
United Federation of Special Police and Security Officers, "Hector Fajardo
nc. Vice Presidernt
c. Address ' d. Tal, No. o, e CeliNo.
$40 North State Road, Brisrclif Manor, NY 10510 9140414103
£ FaxNo. g. eMail
9149414472

. The sbove-named labor oxganization of it agenis have engaged irr st are engagiog b wedair lebor praciices within the mearing of section
8(b), subsecion{s) (1)(A) of the Natitinal Labor RelaBons Adt, and thess unfalr labor pracfices are unfzir practices affecting commerce within the
maaning of the Act, or are unfair pracices affecfing commerce within the meaning of the Act and the Postal Resrganizaton Act.

2. Basis ofthe Charge (sot frth 2 clear and conclse statement of the facts constiuting the alleged unfir fabor praciices)
Since about il 2017. the above-niamed labor organization hes restrained and coerced employees in the
exercise of rights protected by-Section 7 of the Act by refusing to process the grievance of{QIQEQIUIY;
regarding i indefinjte suspeénsion on or about gl il 2017 for arbitrary or discriminatory reasons or.in bad faith.

3. dNewne of Employer 4. Teb. Na. %o Coll No.
Garda CL Atlantic, Inc.
4¢. Fax No. 4d, e-Mall
S. Locafion of fant involved {street, ofty; stafe, and Z/P code) €. Employer representafive fo contact
526 45th Ave, Long tsiand City, NY 11101-7016 Lawrence K Pontrelli Manager, Employee and
Labor Relations, Northeast Region
7. Type of Establishment (facfory, mine, wholesafsr) 8. Principal product or service 9, Number of Workers employsd
Armored Car Terminal Armored Car Services 240
10. Full name of party filing charge 11a. Tel. No. 11b. Gell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) ((b) (6), (b) (7)(C)
11¢. Fax No. 114 e-Mail
. (b) (6), (b) (7)(C)

11. Address of party fling charge (atreet, oity, state, and ZIP cods)

(b) (6), (b) (7)(C)

12. DECLARATION
1 declare that | have read the above charge and that the statements thereln are true ta the best of my knowledga and belief.

J(b) (6), (b) (7)(C) .
‘ (b) (B), (b) (7)(C) (b) (6). (b) (7)(C)
Printtype nama and fitte or office, if any (B; (6.) ) (7)(C)
Address: Data: Fax ﬁo.
(b) (6), (b) (7)(C)
oLl

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 13, SECTION 1001}







UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 29

Two Metro Tech Center Agency Website: www.nlrb.gov
Suite 5100 Telephone: (718)330-7713
Brooklyn, NY 11201-3838 Fax: (718)330-7579

July 20, 2017

Hector Fajardo, Vice President

United Federation of Special Police and Security Officers, Inc.
540 North State Road

Briarcliff Manor, NY 10510

Re:  United Federation of Special Police and
Security Officers, Inc. (Garda CL Atlantic,
Inc.)
Case 29-CB-199639

Dear Mr. Fajardo:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/

KATHY DREW-KING
Regional Director

(b) (6), (b) (7)(C)

CC:

Lawrence K Pontrelli, Manager,
Employee and Labor Relations, Northeast
Region

Garda CL Atlantic, Inc.

526 45th Ave

Long Island City, NY 11101-7016



UNITED STATES CF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGA
. AGENTS NIZATION ORITS 29-CB-206747 9/22/2017

INSTRUCTIONS: Fite an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring

1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a Name b_Union Representative to Contact
Suffolk County Security Police Association (b) (6 ), (b) (7)(C)

BRooki#AVEY NAT - LBB. POLIC =

) (6), (b) (7)(C)

a anza 2 ave engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
%/ Qeanmg of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

Ufsns of the Charge (set forth a clear and concisestatement of the facts constituting the alleged unfair labor practices)

(36 LFITEE
Since apout il ll 2017, the above-nainzd labor organization has rastramned-and-coerced-empieyeesintie-
exercise of rights protected by Section 7 of the Act by fauning tu arbitrate the grievance of [QIQNWIW(®] regzrding
the termination of employment from the below-named Employer _for arbitrary or discriminatory reasons or in

T fai LATE FILING- GRIEVANSE To ARBITAATION

3 Name of Employer 4a Tel No 4b Cell No

Brrekhaven Science Associates, LLC 621- 34y4— Yooo

BrooxrHAVEN ) 4c Fax No 4d e-Mail
Rrookppven ppT'L- LAB.
5 Location of Plant involved (street city, state, and ZIP code) 6 Employer representative to contact

1) PO Box 5000, Upton, NY 11973-5000 PooN &18RS  1LAB. DIRECTPR
A BeHerg~4EOB = PO +0785
7 Type of Establishment (factory, mine, wholesaler) 8 Principal product or service 9 Number of Workers employed

SC)ENCE 4000

10 Full name of party filing charge 11a Tel No b_Cell No

(b) (6). (0) (7)C) ©) 6. & "o f(P) (6), (b) (7)(C)

11¢ Fax No 11d_e-Mail

b) (6), (b) (7)(C)

11 Address of party fillng charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12 DECLARATION

| decfare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief

(b) (6); (b) (7)(C) | TelNn
(b) (6), (b) (7)(C) W_____

(signature of representative or person making charge) Print/type name and title or office, if any Cell No

Address Date Fax No
(b) (6), (b) (7)(C) G- 7 B}~

e-Mait

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US C § 151 ef seq The principal use of the information I1s to

assist the National Labor Relations Board (NLRB) in processing unfair 1abor practice and related proceedings or litigation. The routine uses for the information are fully

set forth m the Federal Register, 71 Fed Reg 74942-43 (Dec 13,2006) The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB 15 voluntary however, failure to supply the mformation will cause the NLRB to declme to invoke its processes (b) (), (b) (7)(C)



(b) (6), (b) (7)(C)

(b) (6). (b) (7X(C

ﬂ/o/g

@ (b) (6), (b) (7)(C)
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Brookhaven National Laboratory Police
(Brookhaven National Laboratory)
Case 29-CB-206747 |

'Doon Gibbs, Lab Director
-Brookhaven National Laboratory
‘PO Box 5000 '

- Upton, NY-11973-5000

‘December 1; 2017



UNITED STATES GOVERNMENT DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case No. Date Filed

PETITION 29-RC-075513 | 2/29/2012

INSTRUCTIONS: Submit an original of this Petition to the NLRB Regional Office in the Region in which the employer concerned is located.

The Petitioner alleges that the following circumstances exist and requests that the NLRB proceed under its proper authority pursuant to Section 9 of the NLRA.

1. PURPOSE OF THIS PETITION (NOTE if the petition type listed below is RC, RM, or RD and a charge under Section 8(b)(7) of the Act has been filed involving the
Employer named herein, the statement following the description of the type of petition shall not be deemed made.)

RC-CERTIFICATION OF REPRESENTATIVE - A substantial number of employees wish to be represented for purposes of collective bargaining by
Petitioner and Petitioner desires to be certified as representative of the employees.

2. Name of Employer Employer Representative to contact Tel. No.
THE SEA GATE ASSOCIATION- SEAGATE POLICE | TAMMY MALDONADO (718)449-4700
DEPARTMENT
3. Address(es) of Establishment(s) involved (Street and number, city, State, ZIP code) Fax No.
3700 SURF AVE, BROOKLYN, NY 11224-1227 (718) 449-4713
4a. Type of Establishment (Factory, mine, wholesaler, etc ) 4b. |dentify principal product or service Cell No
Private Community Police Department Police Department E-Mail
5. Unit Involved (in UC petition, describe present bargaiming unit and attach description of proposed clarification ) 6a. No of Employees in Unit:
. . . ) . P t
All full-time and regular part-time police officers and detectives employed by 133 sen
The Sea Gate Association Proposed (By UC/AC)
6b |s this petition supported by 30%
or more of the employees in the unit?
Y

(If you have checked box RC in 1 above, check and complete EITHER item 7a or 7b, whichever is applicable)

7a. [ ] Request for recognition as Bargaining Representative was made on and Employer declined recognition on or about
(If no reply received, so state).

7bh. [ ] Petitioner is currently recognized as Bargaining Representative and desires certification under the Act.

8. Name of Recognized or Certified Bargaining Agent (if none, so state) Affiliation
Law Enforcement Employees Benevolent Association
Address Tel No. Date of Recognition or Certification
277 Main Street, Suite 1 (518) 943-5065 May 1, 2009
. Cell No. Fax No. e-Mall
Catskill, NY 12414 (18) 9435063
9. Expiration Date of Current Contract, If any (Month, Day, Year) 10 If you have checked box UD in 1 above, show here the date of execution of
April 30, 2012 agreement granting union shop (Month, Day, and Year)
11a. |Is there now a strike or picketing at the Employer's 11b. If so, approximately how many employees are participating?
establishment(s) involved? N

11c The Employer has been picketed by or on behalf of (Insert Name)
Since (Month, Day, Year)

™3
12 Organizations or individuals other than Petitioner (and other than those named in items 8 and 11c), which have claimed recognition as%rpresentéﬁ\‘les

and other organizations and individuals known to have a representative interest in any employees in unit described in item § above .- (If non'ef, so state)

Name Address Tel No. Fax No:=
Cell No. ENElT o ‘,
13 Full name of party filing petition (If labor organization, give full name, including local name and number) : E“.:i. ™
TEAMSTERS LOCAL UNION NO. 813, IBT =l g -
14a Address (street and number, city, state and zip) 14b Tel No 14c FaxNo. \,‘; ;5’
4518 COURT SQ, STE 600, LONG ISLAND CITY, NY | (718)937-7010 (718)937-7003
11101-4341 14d Cell No. 14e e-Mail
(347)675-6647

15 Full name of national or international labor organization of which Petitioner is an affiliate or constituent (to be filled in when petition is filed by a labor organization)
International Brotherhood of Teamsters .
I declare that I have read the above petition and that the statMs are true to tige best of my knowledge and belief.

Name (Print) Sigf?f . Title Z
ANTHONY MARINO /}¢'

Address (street and number, city, state and zip) ~ 4 Fax No
4518 COURT SQ, STE 600, LONG ISLAND CITY, NY 11101-4341 (718)937-7003
“ Cefl No e-Mail

WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT: Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C § 151 et seq.
The principal use of the information is to assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or
litigation The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further
explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to

decline to invoke its processes 1-540903681




UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 29

THE SEA GATE ASSOCIATION- SEAGATE
POLICE DEPARTMENT
Employer
and
TEAMSTERS LOCAL UNION NO. 813, IBT
Petitioner
and

LAW ENFORCEMENT EMPLOYEES
BENEVOLENT ASSOC.

Union

Case 29-RC-075513

and

INTERNATIONAL UNION, SECUIRTY, POLICE
AND FIRE PROFESSIONALS OF AMERICA (
SPFPA) AND ITS LOCAL 297

Union

ORDER APPROVING WITHDRAWAL REQUEST AND
WITHDRAWING NOTICE OF REPRESENTATION HEARING

IT IS ORDERED that the Petitioner’s request to withdraw the petition is approved.
IT ISFURTHER ORDERED that the Notice of Representation Hearing previously
issued in this matter is withdrawn.

Dated: March 15, 2012

JAMES PAULSEN

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS BOARD
REGION 29

TWO METRO TECH CENTER STE 5100
FLS
BROOKLYN, NY 11201-3838
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FORM NLRB-502
UNITED STATES GOVERNMENT DO NOT WRITE IN THIS 8PACE
NATIONAL LABOR RELATIONS BOARD Case No. Date Filed
PETITION 29-RC-075739 [ 3/2/12

INSTRUCTIONS: Submit an original and 4 copies of this Petition to the NLRB Reglonal Office in the Region in which the employer
concerned Is located, If more gpace ic required for any one Item, attach additional shests, numbering item accordingly.

The Petitlon alleges that the following circurstances exist and requests that the Natlonal Labor Relations Board proceed under its propsr
authority pursuant to Section 8 of the National Labor Relations Act.

1. PURPOSE OF THIS PETITION (If box RC, RM, or RD f& chacked and g charge under Section 8(b)(7) of the Act has been filed involving tha
employer namad herein, the statemnent following the description of the type of petition shall nct ba deamed made.) {Check One)

X RC-CERTIFICATION CF REFRESENTATIVE - A substantial number of employees wish to be represented for purposes of collective
bargaining by Petitioner and Petitionier desires to be certified as representative of the employees.

RM-REPRESENTATION (EMPLOYER PETITION) - One or more individuals or labor organizations have presented a claim to Petitioner to be
reconnized as the representative of employsas of Petitioner,

RD-DECERTIFICATION - A substantial number of employees assert that the certified or currently racognized bargaining reprasentative is no
longer their reprasentative.

UD-WITHDRAWAL OF UNION SHOP AUTHORITY - Thity parcant (30%) or more of employees in 3@ bargalning unit covered by an
agreement between their employer and a labor omanization desire that such authorlty be rescinded.

UC-UNIT CLARIFICATION - A labor omanization is currently recognized by Employer, but Petitioner seeks clarification of piscement of

certain employees: (Check one) { 1 In unit not previcusly certified. [ ] In unit previously certified in Case No.
. — -
AC-AMENDMENT OF CERTIFICATION - Petitioner sesks smendment of certfflcation issued in Caza No., = Attach
statement describing the specific amendment sought. fan .
2 Name of Employer Employer Representative to contact Tsleohpge No; & Fax No, .
The Sea Gate Association/Seagate Police Department | Tammy Maldonado Tel: 718.449.4700 l“
Fax: 718:449.4713 b
3. Address(es) of Establishment(s) invoived (Street and number, city, state, ZIP code) T, ) -0
e ;
3700 Surf Ave, Brooklyn, NY 11224-1227 - =2 e
43. Type of Establishment (Factory, mine, wholesaler, ¢tc.) 4b. Identlfy principal product or service . ~} o
Security Agency Security < Bl Y
5  Unit Involved (In UC petition, describe prezent bargaining unit and attach description of proposed 6a. No. of Employasg:in Unit:

clarification.)

Included: ALL FULL TIME AND/OR REGULAR PART TIME POLICE OFFICERS & DETECTIVES | Present
PERFORMING GUARD DUTIES AS DEFINED IN SECTION 9 (b)(3) OF THE NATIONAL LABOR RELATIONS 19
ACT, AS AMENDED EMPLOYED BY SEA GATE ASSOCIAT!ON./SEAGATE POLICE DEPARTMENT

Excluded: ALL OFFICE CLERICAL EMPLOYEES, PROFESSIONAL EMPLOYEES, SUPERVISORS, AS | Proposed (By UC/AC)
DEFINED IN THE ACT, AS AMENDED, AND ALL OTHER EMPLOYEES

6b. Is this petition supported by 30% or rmore of the employees In the unit? YES  (Not applicabie in RM, UC and AC)

(If you have chacked box RC In 1 above, check and complete EITHER Item 7a or 7b, whichever is applicable

7a [ ] Request for recognition as Bargaining Represantative was made on and Employer declined recognition on or about ( NONE MADE) . If
no reply recaived, so state).

7b. [ ] Petitioner is currently recognized as Bargaining Representative and desires certification under the Act,

8. Name of recognized or Certified Bargaining Agent (if none, so state) Affiliation

Law Enforcement Employees Benevolent Association

Address and Telephone No, & Fax No. Ava Ramey, Contact Person Date of Recognition or Certffication
277 Main Street, Ste 1, Catskill, NY 12414 Tel: 518.943.5065 F: 518.943.5063

8. Explration Date of Current Contract, If any (Month, Day, 10. if you have checked box UD in 1 above, show here the dste of execution of
Year) agreement granting union shop (Month, Day, and Year)

4/30/12

11a. Is there now a strike or picketing at the Employer's 11b  If 30, approximately how many employees are participating?
establishment(s) Involved? NO

11c. The Employer has been picketed by or on behalf of (Insett Name) . Since (Month. Day, Year)

12. Orgtanizatlonil or individuals other than Petitioner (and other than those named in items 8 and 11¢). which have claimed racognition as
representatives and other organizations and indlviduals known to have 2 representstive Interest in any employees in unlt described in i
Jf none_s0 state) NONE y employ! in item 5 above.

‘ Date of Claim (Requlred
Name Affillation Address only if Petition Is filed by
o Employer)

=

A ad the above petition and that the statements are true to the best of my knowledge and belief.
n, f any

urity, Police and Fire Professionals of America (SPFPA)

) declare that | h
Name of Petitioner and AH|l;
International Unio
By}

Steve Maritas Discctor, Organizing
Signature of Representative or person filing petition

Address 25510 Kelly Road, Roseville, MI 48066 Tel No. 586.772.7250 Fax: 586.772.9644

WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1601)



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 29

THE SEA GATE ASSOCIATION- SEAGATE
POLICE DEPARTMENT
Emplover
and

INTERNATIONAL UNION, SECURITY,
POLICE AND FIRE PROFESSIONALS OF
AMERICA (SPFPA) Case 29-RC-075739

Petitioner
and

LAW ENFORCEMENT EMPLOYEES
BENEVOLENT ASSOCIATION

Union

ORDER DISMISSING PETITION

On March 2. 2012, International Union. Security, Police and Fire Prolessionals of
Ametica. herein called the Petidoner. filed a petition in the above-entitled matter seeking
an election among certain employees employed by The Sea Gate Association - Scagate
Police Department. herein called the I.mplover.

On March 5. 2612, a Notice oi Representation Hearing issued scheduling a
hearing for March 12, 2012,

On March 12. 2012, notwithstanding prior service of the Notice of Hearing
referred to above. Petitioner tailed to wopear for said Hearing.

[nasmudach as e Petitioner taiiee to appear for the hearing and since no
extraordinary circumstance exise justily n2 its fajiure to appear.

IT IS ORDERED that the petition ir the instant matter is dismissed.
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UNITED STATES GOVERNMENT DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case No. Date Filed
PETITION -RC-080127 [ 5/2/12

INSTRUCTIONS: Submit an original and 4 copies of thlz Patition to the NLRB Regional Office in the Region In which the employer
concerned Is locsted. |f more space is required for any one Item, attach additional sheets, numbering ltem accordingly.

The Petitlon alleges that the following clrcumstances exist and requests that the National Labor Relations Board proceed under its proper
authority purauant to Section 9 of the National Labor Relations Act

1, PURPOSE OF THIS PETITION (If box RC, RM, or RD is checked and a charge under Section 8(b)(7) of the Act has been filed involving the
employer named herain, the statsment following the description of the type of petition shall not be deemed made.) {Check One)

X RC-CERTIFICATION OF REPRESENTATIVE - A substantial number of employses wish to be represented for purposes of collective
bargalning by Petitioner and Pstitioner deslres to be centified as representative of the employees.

RM-REPRESENTATION (EMPLOYER PETITION) - One or more Individusls or Isbor organizations have presented a claim to Petitioner to be

mcognized as the representative of employess of Pelitionar,
RD-DECERTIFICATION - A substantlal number of employees assert that the certifisd or currently recognized bargaining representative is no

longer thelr represantative.

UD-WITHDRAWAL OF UNION SHOP AUTHORITY - Thirty parcant (30%) or more of employees in a bargaining unit covered by an
agreament between their employer and a labor organization desire that such authority be rescinded.

UC-UNIT CLARIFICATION - A labor prganization is currently recognized by Employer, but Petitioner seeks clarification of placement of
certain employees: (Check ope) [ ] In unit not previously certified. [ ] In unit previously cartified in Case No.

AC-AMENDMENT OF CERTIFIGATION - Petitioner seeks amendment of certification issued In Case No.. Attach
statement describing the specific amendment sought.
2. Name of Employer Employer Represantative to contact Telephone No. & Fax No.
The Sex Gate Association/Seagate Police Department | Tammy Maldonado Tel: 718.449.4700
Fax: 718.449.4713

3. Address(es) of Establishment(s) involved (Street and number, city, state, ZIP core)
3700 Surf Ave, Brooklyn, NY 11224-1227

4a. Type of Establishment (Factory, mine, wholesaler, etc.) 4b ldentify princlpal product or service

Security Agency Security

5. Unit involved (In UC petition, describe prasent bargaining unk and attach description of proposed 8a. No. of Employees in Unit:
clarification.)

Included: ALL FULL TIME AND/OR REGULAR PART TIME POLICE OFFICERS & DETECTIVES | Pregent
PERFORMING GUARD DUTIES AS DEFINED IN SECTION 9 (b)(3) OF THE NATIONAL LABOR RELATIONS 19
ACT. AS AMENDED EMPLOYED BY SEA GATE ASSOCIATION./SEAGATE POLICE DEPARTMENT

Excluded: ALL OFFICE CLERICAL EMPLOYEES, PROFESSIONAL EMPLOYEES, SUPERVISORS. AS | Proposed (By UC/AC)
DEFINED IN THE ACT, AS AMENDED, AND ALL OTHER EMPLOYEES

6b. Is this petition supported by 30% or more of the amployass in the unit? YES  (Not applicable in RM, UC and AC)

If you have checked box RC in 1 above, check and complete EITHER item 73 or 7b, whichever is applicable

7a. [ ] Request for recogrition as Bargaining Representatwe was made on and Employer decilned recogrition on or about ( NONE MADE) . If
no reply received, so state).

7b, [ ] Petitioner ig currently recognized as Barpaining Representative and desires cartification undsr the Act.

8. Name of recognized or Certified Bargalning Agent (if none, 3o state) Afflllation

Law Enfotcement Employees Benevolent Association

Address and Telephone No. & Fax No. Ava Ramey, Contact Person Date of Racogaition or Certification
277 Main Street, Ste 1, Catskill, NY 12414 Tel: 518.943.5065 F: 518.943.5063

9. Expiration Date of Current Contract, If any (Month, Day, 10. If you have chacked box UD in 1 above, show here the date of exacution of
Yaor) agreement granting unlon shop (Month, Day, and Year)

4730/12

11a. Is there now a strike or pickating at the Employer's 11b. If 30, approximately how many employees are participating?
establishment(s) involved? NO

11c._The Employer has bsen picketed by or on behalf of (Insert Name) . Since (Month, Day, Year)

12 O‘rgan.lzalions or lndividua.la other than Petitioner (and other than those named in items 8 and 11c), which have claimed recognition as
representatives and other organizations and individuals known to have a representative interest in any employees In unit described in item S above.
{if none, 5o state) NONE

o Date of Claim (Required
Name Affiligtion Address only If Petition is filed by

2 Employer)

I declare that | have
Name of Petitioner and Affliigti
Intermational Union, S
By)

d the above petition and that the statements are true to the best of my knowledge and belief.
ny
, Police and Fire Professionale of America (SPFPA)

Steve Maritas Director, Organizing
Signature of Representative or person flling petition

Address 25510 Kelly Road, Roseville, MI 48066 Tel No. 586.772.7250 Fax: 586.772.9644

WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1601)
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FORM NLRB-502

UNITED STATES GOVERNMENT DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case No., Dats Flied
PETITION 29-RC-080589 | 5/9/12

INSTRUCTIONS: Submit an original and 4 coples of this Petition to the NLRB Reglonal Office in the Region In which the employer
concemed Is located. If more space is required for ary one Item, altach addHional shests, numbaring item accordingly.
The Petition allegas that the following citcumstances exist and requasts that the National Labor Relations Board proceed under Hs proper
authority pursuant to Section 9 of the National Labor Relgtiong Act

1. PURPOSE OF THIS PETITION (If box RC, RM, or RD is checked and a charge under Section 8(b)(7) of the Act has been fied Involving the
employer namad hersin, the statemant following the dascription of the type of patition shall not be deemed made.) (Check One)

X RC-CERTIFICATION OF REPRESENTATIVE - A substantial number of employees wish to be represented for pumoses of collective

bargaining by Petitioner and Petitioner desires to be cartified as represantative of the employees.
RM-REPRESENTATION (EMPLOYER PETITION) - One or more individuals or labor organizations hava prssented 8 ¢laim to Petiioner to be
recognized as the represantative of employees of Petitioner.

RD-DECERTIFICATION - A substantial number of employees azsert that the certified or currently recognized bargalning representative Is no
longer therr repressntative,

UDWITHDRAWAL OF UNION SHOP AUTHORITY - Thity percent (30%) or more of employees in g bargaining unit covered by an
agreernent batwaen their employer and a lebor organization desire that such authority be rescinded.

UC-UNIT CLARIFICATION - A labor organization is currently recognized by Employar, but Petitioner seeks clgrification of placement of

certaln employees. (Check ong) { ] In unit not previously certified. [ 1 In unit previously certified in Case Np.
AC-AMENDMENT OF CéRTIFICATION - Petitioner seeks amendment of certification izzusd In Case No.. Attach
staternent describing the specific amendment sought.
2. Name of Employer Employer Representative to contact Telephone No. & Fax No.
The Sea Gate Association/Seagate Police Department | Tammy Maldopado Tel: 718.449.4700
Fax: 718.449.4713

3. Address(es) of Establishment(s) Involved (Street and number, city, state, ZIP code)
3700 Surf Ave, Brooklyn, NY 11224-1227

4a. Type of Establishment (Factory, mine, wholesaler, etc.) 4b. Identify principal product or service

Security Agency Security

5. Unit Involved (In UC petition, describe present bargaining unit and attech description of proposed 6a. No. of Employees in Unit:
clarification.}

Included: ALL FULL TIME AND/OR REGULAR PART TIME POLICE OFFICERS & DETECTIVES | Present
PERFORMING GUARD DUTIES AS DEFINED IN SECTION 9 (b)(3) OF THE NATIONAL LABOR RELATIONS 19
ACT, AS AMENDED EMPLOYED BY THE SEA GATE ASSOCIATION./SEAGATE POLICE DEPARTMENT
Excluded: ALL OFFICE CLERICAL EMPLOYEES, PROFESSIONAL EMPLOYEES, SUPERVISCORS, AS | Proposed (By UC/AC)
DEFINED IN THE ACT, AS AMENDED, AND ALL OTHER EMPLOYEES
8b. Is this pothtion supported by 30% or more of the employass in the unt? YES  (Not applicable in RM, UC and AC)

(if you have chackad box RC in 1 above, check and complete EITHER item 7a or 7b, whichever is appilcable

78. [ ] Reguest for recognition as Bargaining Reprasentative was made on and Employer declined racognition on or sbout ( NONE MADE) . If
no reply receivad, so state)

7b. [ ] Petitioneris currently recognized ag Bargalning Representative and desires cartification undsr the Act.

8. Name of recognized or Certifled Bargaining Agent {if none, so state) Affillation

Law Enforcement Emplovees Benevolent Association

Address and Telephore No, & Fax No. Ava Ramay, Contact Person Date of Racognition or Certification
277 Main Street, Ste 1, Catskill, NY 12414 Tel: 518.943.5065 F: 518.943.5063

8. Expiration Date of Current Contract, If any (Month, Day, 10. If you have checked box UD in 1 above, show here the date of execution of
Year) agreement granting union shop (Month, Day, and Year)

4/30/12

11a. Is there now 3 strike or plcketing at the Employer's 11b, If so, epproximataly how many employees gre participating?
astablishment(s) involvad? NO

11c. The Employer has been plcketed by or on behalf of (Insert Name) . Since (Month, Day, Year)
12. Organizations or ndividuals other than Petitioner {and other than thoss named in ltems 8 and 11c), which have claimed recognition as

representatives and other organizations and Indlviduals known to have a rapregentative interest In any employses in unit desctibed in férh 5 above
(If none, so state) NONE . : :

o Date of Clalm {Requjred
Nsme Affiliation Address only If Petition Is filed by
/ Employer)
| declare that | have =

d the above pstition and that the statements are true to the best of my knowlsdge and bellef. -

Nams of Petitioner and Affiflat any e

IBm:emstional Union, ty. Police and Fire Professlonals of America (SPFPA) - @ ;\Q)
y) 5
(o]
Steve Maritas Dircctot, Organizing
Signature of Representative or person flling petition
Address 25510 Kelly Road, Roseville, MJ 48066 Tel No. 586.772.7250 Fax; 586.772.9644

WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)






UNITED STATES GOVERNMENT
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 29

THE SEA GATE ASSOCIATION
Employer!

and

INTERNATIONAL UNION, SECURITY,
POLICE AND FIRE PROFESSIONALS OF AMERICA
Petitioner Case No. 29-RC-080589

and

LAW ENFORCEMENT EMPLOYEES
BENEVOLENT ASSOCIATION
Intervenor?

DECISION AND DIRECTION OF ELECTION
The Sea Gate Association (“Sea Gate” or “the Employer”) operates a gated
residential community in Brooklyn, New York and, among other things, provides security
services there. A unit of police officers employed by the Employer has been represented
for collective bargaining purposes by the Law Enforcement Employees’ Benevolent
Association (“LEEBA” or “the Intervenor”) since approximately 2008. On May 9, 2012,

the International Union, Security, Police and Fire Professionals of America (“SPFPA” or

1 The Employer’s name appears as amended at the hearing,.

2 Although no formal motion to intervene was made or granted at the hearing, the participation of
the Law Enforcement Employees Benevolent Association (“LEEBA”) in the instant case is based on its
status as the incumbent union representing the petitioned-for employees, and based on its recent collective
bargaining agreement covering those employees. LEEBA is hereby granted status as the Intervenor.



“the Petitioner™) filed a petition under Section 9(c) of the National Labor Relations Act
(“the Act”), seeking to represent the same unit of police officers.

Section 9(b)(3) of the Act contains various provisions regarding the representation
of guards. First, it defines guards as those who “enforce against employees and other
persons rules to protect property of the employer or to protect the safety of persons on the
employer’s premises.” Second, it provides that guards must have their own separate
bargaining unit, excluding other employees who are not guards. And finally, Section
9(b)(3) provides that the National Labor Relations Board (“the Board”) may certify only a
so-called guard union to represent guards. Specifically, the latter provision states that the
Board may not certify a labor organization to represent a bargaining unit of guards “if
such organization admits to membership, or is affiliated directly or indirectly with an
organization which admits to membership, employees other than guards.”

In the instant case, there is no dispute (1) that LEEBA and SPFPA are both labor
organizations, as defined in Section 2(5) of the Act; (2) that the petitioned-for bargaining
unit of police officers employed by Sea Gate is an appropriate, guards-only unit; and (3)
that LEEBA is qualified under Section 9b)(3) to represent guards inasmuch as it admits
only guards to membership. However, LEEBA contends that SPFPA admits certain
nonguard employees to membership, and therefore is not qualified to represent guards

under Section 9(b)(3).

A hearing on this issue was held before Nicholas Heisick, a Hearing Officer of the
Board. As described in more detail below, the Hearing Officer allowed LEEBA to make
an offer of proof in support of its position regarding the Petitioner’s status under 9(b)(3).

The Hearing Officer also called SPFPA’s organizing director, Steve Maritas, to testify,



and allowed LEEBA to question the witness. Finally, LEEBA received some records
from SPFPA pursuant to a subpoena. However, the Hearing Officer quashed the
remaining portions of LEEBA’s subpoena (calling it a “fishing expedition™), and closed
the hearing. After the hearing, LEEBA also filed a motion to reopen the record, claiming
that newly discovered evidence regarding the Petitioner’s status had become available.
The Region has not yet ruled on the motion.

Pursuant to Section 3(b) of the Act, the Board has delegated authority in this
proceeding to the undersigned Acting Regional Director.

For the reasons discussed below, I conclude that LEEBA has failed to proffer a
sufficient basis for believing that the Petitioner admits nonguards to membership, so as to
disqualify it from representing guards under Section 9(b)(3). I specifically affirm the
Hearing Officer’s rulings to quash LEEBA’s subpoena and to close the record, and I deny
LEEBA’s motion to reopen the record. I will therefore direct an election in the
petitioned-for unit, with both unions on the ballot.

The Hearing, including the Offer of Proof and Subpoena Issues

In its written offer of proof (Board Exhibit 3), LEEBA made four assertions. First
LEEBA argued that the reference to “fire professionals™ in the Petitioner’s name and
constitution may indicate that the Petitioner admits nonguardé to membership. At the
hearing, LEEBA’s representative acknowledged that the Board has found some
firefighters to be guards as defined in the Act,? but did not proffer any specific basis for

believing that any “fire professionals” in the Petitioner’s membership would be deemed

3 See, e.g., Reynolds Metals Co., 198 NLRB 120 (1972); and MGM Grand Hotel, 274 NLRB 139
(1985). Cf BPS Guard Services, Inc., d/b/a Burns International Security Services, 300 NLRB 298 (1990).




nonguards.

Second, LEEBA argued that certain communications officers represented by the
Petitioner at Princeton University in New Jersey are not guards because they “do not
perform patrol functions but remain at a fixed point in the public safety building and take
calls for service and dispatch patrol officers.” The current contract between Princeton
University and the Petitioner (Board Exhibit 6) describes the bargaining unit as follows:

[A]ll full-time and regular part-time Traffic and Parking Control Officers,
Campus Access Officers, Patrol Officers, and Communications Officers employed
by the University in its Department of Public Safety, Museum Security Officers
employed in the Art Museum, and Library Security Officers employed in the
Firestone Library, as certified in NLRB Case No. 22-RC-10772, but excluding all
office clerical employees, managerial employees, security officers from and above
the rank of sergeant, the Security Supervisor at the Art Museum, the Security
Supervisors at the Firestone Library, casuals, all other supervisors as defined in
the Act and all other employees.

LEEBA did not proffer any specific evidence regarding the communications officers’
duties, but simply asserted “upon information and belief” that those officers do not
perform patrol duties.

Similarly, LEEBA argued that “transportation services representatives”
represented by the Petitioner at Cornell University in New York are not guards because
their duties include only “manning visitor information booths on campus, servicing
campus parking facilities, collecting parking fines and issuing parking tickets.” Board
Exhibit 4, a Certification of Representative issued by Region 3 of the Board in 2002
(Case No. 3-RC-11447, pursuant to a stipulated election agreement) describes the

certified bargaining unit as follows:

All full-time and regular part-time transportation service representatives
performing guard duties as defined in Section 9(b)(3) of the Act, as amended,
employed by Cornell University in its Transportation and Mail Services



Department in Ithaca, NY, but excluding all employees currently represented by a

labor organization, all office clerical employees, professional employees,

supervisors as defined in the Act, and all other employees.
The current contract between Cornell and the Petitioner (Board Exhibit 5) contains
similar language, and expressly refers to the unit as certified in Case No. 3-RC-11447.
SPFPA’s witness, Steve Maritas, testified that he did not know the specific duties of the
transportation service representatives at Cornell. No other specific evidence was
submitted or proffered on that issue. When the Hearing Officer asked LEEBA for any
specific evidence that the transportation service representatives at Cornell do not perform
guard duties, LEEBA’s representative stated that it needed the documents it had
subpoenaed from the Petitioner because “we have no proof, other than the paperwork.”

Fourth, LEEBA’s offer of proof asserted that SPFPA has merged with some other
(unspecified) unions in the past few years and has accepted their members. LEEBA
stated that it had subpoenaed the Petitioner’s membership lists and other documents “to
better support its contention that SPFPA is a mixed unit.” LEEBA did not submit or
proffer any specific reason for believing that any members which SPFPA obtained by
merging with other unions would not qualify as guards.

As noted above, LEEBA received some records from SPFPA pursuant to its
subpoena, but not all. At the hearing, SPFPA moved to quash the remaining portions of
the subpoena. The Hearing Officer, calling LEEBA’s subpoena a “fishing expedition,”
quashed the remaining portions of the subpoena and closed the hearing.

Discussion

In enacting Section 9(b)(3) of the Act, Congress sought to protect the rights of

guards to organize, while avoiding a potential conflict of interest between guards and



nonguard employees (e.g., production employees in a plant) in the event of a strike.

Thus, guards have the same statutory right to choose union representation as other
employees, but they can be certified only in a separate bargaining unit, represented by a
separate union admitting only guards to membership and unaffiliated with any nonguard
unions. If there is "definitive evidence" that an alleged guard union admits nonguards
(such as production employees) to membership, that union cannot be certified to represent

a unit of guards. Burns International Security Services, Inc., 278 NLRB 565, 568

(1986)(“Burns”). However, it is inevitable that some "borderline" or "close call"
classifications will occasionally arise, who appear to perform some guard-related duties,
which may or may not establish them as guards under the Board's interpretation of

Section 9(b)(3). As the Board stated in Burns:

Whether employees are guards may not have been litigated because of
inadvertence or the stipulation of the parties. Further, duties change over time and
because of new technologies. Thus, to apply Section 9(b)(3) in a strictly literal
sense would require us to find that ... [a guard union] is not certifiable because it
admits "close call" nonguards to membership. This is contrary to the clear intent
of Congress. It would either effectively prohibit large national unions for guards,
or would require guard unions to so strictly police their membership to exclude
employees whose status presents close factual issues that numerous statutory
guards would be precluded from exercising the right to representation under the

Act.

Id. at 569. In Burns, the Board rejected the employer's attempt to show that employees
represented by the guard union (including alarm station operators, location leaders, mail
couriers, dispatchers and other categories) were not guards. The Board found that these
employees performed at least "some guard-like duties" and were "borderline cases." Id. at
567. Under those circumstances, the Board declined to find the union noncertifiable

under Section 9(b)(3). See also Children's Hospital of Michigan, Henry Ford Health




System, et al., 317 NLRB 580 (1995), enf'd sub nom. Henry Ford Health System v.
NLRB, 105 F.3d 1139, (6th Cir. 1997)(absent "definitive" evidence of nonguard status,
parties not allowed to establish noncertifiability by collateral litigation of the guard status

of another employer's employees); and Rapid Armored Corp., 323 NLRB 709 (1997).

Furthermore, Section 102.66(c) of the Board's Rules and Regulations allows a
hearing officer to revoke a subpoena if the evidence being sought "does not relate to any
matter under investigation or in question in the proceedings ... or if for any other reason
sufficient in law the subpoena is otherwise invalid." Generally, a party's right to
subpoena attaches only after the Board has determined that substantial and material

factual issues exist to warrant a hearing. Park Chevrolet-Geo, Inc., 308 NLRB 1010

(1992). Itis also well established that a party seeking a subpoena cannot use it as a
"fishing expedition" to explore any and all possible contentions but, rather, must furnish
some facts (direct or inferential) upon which to base a reasonable belief of a specific

contention in question. Morrison Turning Co., Inc., 83 NLRB 687, 689 (1949); Modern

Upholstered Chair Co., Inc., 84 NLRB 95, n.2 (1949). In the Burns case cited supra, the

Board upheld the hearing officer's decision to quash a subpoena where the employer
asserted no facts or even inferences to support its claims that the union admitted
nonguards to membership and/or was affiliated with a nonguard union. 278 NLRB at
566. Thus, a party’s right to subpoena records from a labor organization does not attach
for wholly speculative claims, unsupported by any facts or even inferences, regarding the
labor organization's status.

In the instant case, [ find that LEEBA failed to proffer a sufficient basis for

litigating the Petitioner’s certifiability under Section 9(b)(3) of the Act. None of the four



points in LEEBA’s offer of proof contained the type of definitive evidence required to
allow such litigation under Burns, supra.- Specifically, the mere fact that the words “fire
professionals” appear in SPFPA’s name and constitution does nothing to prove that
SPFPA admits nonguard firefighters to membership. LEEBA proffered no probative
evidence that SPFPA admits to membership any “fire professionals” whose specific |

duties would render them nonguards under such cases as Reynolds, MGM and Burns

cited in footnote 3, supra. Similarly, LEEBA’s contentions regarding SPFPA’s members
employed as communications officers (along with other officers in Princeton’s public
safety department) or transportation services representatives (in the certified unit at
Cornell) are wholly speculative. When questioned about the basis for these contentions,
LEEBA’s representative conceded that LEEBA needed to subpoena documents because it
had “no proof.” Finally, LEEBA’s contention that SPFPA acquired nonguard members
when it merged with other unspecified unions was not supported by fact or even
inference. In short, I find that LEEBA’s offer of proof lacked the definitive basis, as
required by the Board in Burns, for allowing LEEBA to litigate SPFPA’s certifiability as
a guard union under Section 9(b)(3). For the same reasons, I find that LEEBA failed to
provide a basis for any reasonable belief of SPFPA’s alleged admission of nonguard
members, so as to mandate SPFPA’s production of additional documents under LEEBA’s

subpoena. Burns, supra, 278 NLRB at 566.

Based on the foregoing, I hereby affirm the Hearing Officer’s rulings, both to
quash the remaining portions of LEEBA’s subpoena and to close the hearing without

further litigation.



LEEBA’s Post-Hearing Motion to Reopen the Record

One week after the hearing closed, on the day that briefs were due, LEEBA filed a
motion to reopen the record, claiming that newly discovered evidence regarding the
Petitioner’s status had become available. In order to explain LEEBA’s claim, prior cases
involving this Employer must first be noted as background. Administrative notice is
therefore taken of the cases below.

LEEBA became the certified representative of the guards employed by Sea Gate
in 2008 in Case No. 29-RD-1096. There is no dispute that the collective bargaining
agreement which LEEBA subsequently negotiated with Sea Gate was scheduled to expire
on April 30, 2012, but that the parties had not reached a new agreement by the time of the
contract’s expiration.

In the meantime, about two months before the contract expiration date, Local 813
of the International Brotherhood of Teamsters (“Teamsters Local 813”) filed a petition to
represent the Sea Gate guards on February 29, 20124 in Case No. 29-RC-075513. Two
days later, on March 3, SPFPA filed a petition to represent the same unit in Case No. 29-
RC-075739. Both representation cases were scheduled for hearing on March 12. SPFPA
failed to appear for the hearing that day, and its petition was dismissed. Teamsters Local
813 (which is obviously not a guards’ union) withdrew its petition in Case No. 29-RC-
075513. However, according to LEEBA, 3 Teamsters Local 813 asked the Employer on

the same day (March 12) to recognize it voluntarily as representative of the guards,

4 All dates hereinafter are in 2012 unless otherwise indicated.

5 LEEBA made certain factual assertions in its motion to reopen the record, as described in more
detail below. The instant Decision makes no findings of fact regarding these allegations, but simply
recounts them in order to give context to LEEBA’s motion.



although the Employer declined to do so. Meanwhile, the Employer continued to bargain
with LEEBA for a successor contract, but the parties did not reach agreement before the
prior contract expired on April 30.

On May 2, two days after the contract expired, SPFPA filed another petition in
Case No. 29-RC-080127 to represent the same unit of guards. However, SPFPA
withdrew that petition. Finally, on May 9, SPFPA filed the instant petition (Case No. 29-
RC-080589), and the hearing was held on May 23.

In the meantime, on May 9, LEEBA filed an unfair labor practice charge in Case
No. 29-CA-080677, alleging that the Employer failed and refused to bargain with LEEBA
in good faith, in violation of Section 8(a)(5) of the Act. LEEBA alleged that the
Employer intentionally bargained in bad faith in order to allow its contract with LEEBA
to expire, to allow other labor organizations to file petitions covering the same unit of
guards, and thereby to allow Teamsters Local 813 to replace LEEBA as the guards’
bargaining representative. The Region found insufficient evidence of the alleged
violation, and the charge in that case was dismissed on June 26. Nevertheless, the
allegations must be noted in order to understand LEEBA’s allegations in its motion to
reopen the record.

In its motion to reopen the record, LEEBA alleges that immediately after the
hearing in the instant representation case closed on May 23, SPFPA director of organizing
Steve Maritas admitted to LEEBA president Kenneth Wynder that he (Maritas) did not
“care” about the Sea Gate guards, and that he had filed the representation petition only as
a “favor” to the Teamsters. As noted above, LEEBA alleges that Teamsters Local 813

asked the Employer for voluntary recognition on May 12, the same day it withdrew its

10



petition in Case No. 29-RC-075513. Thus, viewing these allegations in conjunction with
the unfair labor practice allegations, LEEBA contends that the Employer deliberately let
the contract negotiations extend past the contract expiration date, as part of a conspiracy
to allow SPFPA and/or Teamsters Local 813 to file representation petitions, and to allow
the Employer to recognize Teamsters Local 813 voluntarily as representative of the
guards even though it is not a guard union, thereby “circumventing” the requirements of
Section 9(b)(3) and “perpetrating a fraud” on the Agency. LEEBA contends that Maritas’
alleged comment after the hearing (i.e., that SPFPA filed its petition only as a “favor” to
the Teamsters) essentially confirms the existence of this conspiracy. Finally, LEEBA
claims that this newly-discovered evidence proves that the Petitioner (SPFPA) is closely

affiliated with Teamsters Local 813 as a nonguards union, and is therefore non-certifiable

under Section 9(b)(3).
Discussion

In assessing an alleged “indirect affiliation” between a guard union and a
nonguard union, the Board distinguishes between minor or preliminary assistance on the
one hand, and continued, material assistance on the other hand:

[M]utual sympathy, common purpose, and assistance between such
unions [is] not, without more, indicative of “indirect affiliation” within the
meaning of Section 9(b) of the Act. Thus, a mere showing that the guard union
had used the meeting hall of a nonguard union rent-free; that assistance was
provided to the guard union in its organizational stage; or that the nonguard union
had recommended an attorney and mimeographed membership cards for the guard
union, was found insufficient to establish that the guard union was not free to
formulate its own policies and decide its own course of action independently.
Such facts alone will not necessarily support a finding of indirect affiliation within

the meaning of Section 9(b)(3).
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International Harvester Co., 145 NLRB 1747, 1749 (1964)(internal quotation marks and

citations omitted). By contrast, a guard union which continues to accept substantial
financial assistance from a nonguard union, or which allows the nonguard union to
participate in its negotiations or other affairs, will be seen as improperly “affiliated.” Id.,

145 NLRB at 1750.

In the International Harvester case, for example, the Harvester Guards Union was

certified to represent a unit of guards in November 1962. That union hired an attorney to
represent it during contract negotiations (March to June 1963), but was unable to reach an
agreement with the employer. Thereafter, the attorney asked a Teamster local president
to assist in the negotiations, and the president indeed attended and actively participated in
two negotiation sessions in July 1963. The Teamsters also helped organize a subsequent
strike and picketing at the employer’s site later in July 1963; gave the guard union
thousands of dollars to pay the pickets; and helped settle the strike in August 1963.
Under those circumstances, the Board found that the guard union was no longer
independent from the Teamsters, and revoked its certification. Id. at 1749-50.
Conversely, even a guard union which was previously affiliated with a nonguard

union may retain its certification if such affiliation ceases. In U.S. Corrections Corp.,

d/b/a Lee Adjustment Center, 325 NLRB 375 (1998), a local of the Service Employees

International Union (SEIU) filed a petition to represent a unit of correctional officers in
Kentucky, but the petition was dismissed because the SEIU was unqualified to represent
the officers under Section 9(b)(3). Thereafter, the officers in question organized the
“Kentucky Corrections Officers Association” (KCOA) and filed another petition. An

SEIU business agent, Paul Hounshell, assisted in the preliminary organizational efforts
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and appeared at the pre-election hearing on behalf of the new KCOA. The Board found
that such limited, preliminary assistance did not disqualify KCOA, which was certified to
represent the officers in November 1996. At subsequent meetings in January and early
February 1997, Hounshell actively participated in contract negotiations and drafted a
tentative agreement. The Board held that SEIU’s assistance as of mid-February had
exceeded the restrictions imposed by Section 9(b)(3). However, after the employer filed
a motion to revoke KCOA’s certification in mid-February 1997, both KCOA and the
employer were notified that the SEIU would no longer assist KCOA. In fact, Hounshell
did not attend subsequent negotiation sessions or otherwise participate in KCOA’s affairs.
Based on the fact that SEIU’s assistance had thereafter ceased, the Board declined to
revoke KCOA'’s certification. Id., 325 NLRB at 377. Thus, it is obvious from these cases
that the Board must examine the specific facts of each case, including the nature and
duration of any affiliation, to assess a guard union’s certifiability at a given time.
Circumstances may change, and the Board must base its assessment on specific record

evidence at the relevant time. Lee Adjustment Center, id. at fn. 7; Bonded Armored

Carrier, Inc., 195 NLRB 346, fn. 2 (1972)(Board rejects speculative allegation before

election, but notes that petition to revoke certification could be entertained later, if

circumstances changed). See also Security Consultants Group, Inc., 2011 WL 933637

(NLRB March 17, 2011, Case No. 16-RC-10961).

In the instant case, LEEBA has moved to reopen the record based on “newly
discovered evidence,” i.e., that director of organizing Maritas allegedly stated that he filed
SPFPA’s petition only as a “favor” to Teamsters Local 813. LEEBA essentially contends

that this statement confirms a conspiracy among the three parties (the Employer, SPFPA

13



and Teamsters Local 813) to delay contract negotiations beyond the expiration date, to
allow SPFPA and/or Teamsters Local 813 to file representation petitions, and to allow the
Employer to recognize Teamsters Local 813 voluntarily as representative of the guards
even though it is not a guard union. According to LEEBA, this evidence would show that
SPFPA is sufficiently affiliated with Teamsters Local 813 to disqualify it under Section
9(b)(3).

There are several problems with LEEBA’s arguments. First of all, this Region
found insufficient evidence to support the allegation in the unfair labor practice charge in
Case No. 29-CA-080677, i.e., that the Employer deliberately stalled negotiations in
violation of Section 8(a)(5) as part of the alleged conspiracy. Second, the conspiracy
seems extremely unlikely in light of the Employer’s actual refusal to recognize Teamsters
Local 813.6 However, even if LEEBA’s factual assertion were true (that SPFPA did a
“favor” to Local 813), it would show only some short-term assistance or coordination
between SPFPA and Local 813. The proffered evidence fails to show Local 8§13°s
substantial assistance or sustained participation in SPFPA’s affairs sufficient to prove

“indirect affiliation” under such cases as International Harvester and Lee Adjustment

Center cited supra. In other words, the evidence proffered does not show that, if SPFPA
won the election and was certified by this agency to represent Sea Gate’s guards, it would
not be free to formulate its own policies and decide its own course of action independent
from Local 813. Of course, a petition to revoke any such certification could be filed if, in

fact, evidence of improper affiliation arose at a later date. However, even if LEEBA’s

6 See Signal Transformer Co., 265 NLRB 272 (1982)(violation of Section 8(a)(2)to recognize a
new union while valid petition is pending and incumbent union has not abandoned its claim to represent the

unit),
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claims were true (including Maritas’ alleged statement), they do not show the type of
sustained assistance or control sufficient to disqualify SPFPA at this point in time.

Furthermore, it appears that LEEBA’s motion does not meet the requirements of
the Board’s rules regarding post-hearing motions to reopen the record. Spéciﬁcally,
Section 102.65(e)(1) states in part that a motion to reopen to the record “shall specify
briefly ... the additional evidence sought to be adduced, why it was not presented
previously, and what result it would require if adduced and credited” (emphasis added).
The rule allows the Regional Director to take additional evidence only if the evidence was
“newly discovered” and “available only since the close of the hearing.” As noted above,
Maritas testified at the hearing, and LEEBA’s representative had an opportunity to
question him. LEEBA could have asked Maritas about SPFPA’s alleged coordination
with the Teamsters in filing and pursuing its petitions, but it did not. I find that LEEBA’s
motion fails to state why the evidence (testimony regarding Maritas’ reasons for filing the
petition or any alleged coordination with the Teamsters) was previously unavailable.

In sum, I have concluded that the LEEBA, as the incumbent union representing
the bargaining unit of guards employed by The Sea Gate Association, has failed to
provide an adequate basis for challenging the Petitioner’s certifiability to represent guards
under Section 9(b)(3) of the Act. 1 will therefore direct an election with both unions on
the ballot, allowing those guards to choose representation by LEEBA, by SPFPA, or by

neither labor organization.

CONCLUSIONS AND FINDINGS

Based upon the entire record in this proceeding, the undersigned finds and

concludes as follows:
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1. All of the Hearing Officer’s other rulings are free from prejudicial error
and hereby are affirmed.

2. The record indicates that The Sea Gate Association is a domestic
corporation, with its principal office and place of business located at 3700 Surf Avenue,
Brooklyn, New York, where it operates a gated residential community and provides
security services. The parties stipulated that, during the past year, which period
represents its annual operations generally, the Employer derived gross revenues in excess
of $500,000, and purchased and received at its Brooklyn, New York facility, goods and
supplies valued in excess of $50,000 directly from points located outside the State of
New York.

Based on the foregoing, I find that the Employer is engaged in commerce within
the meaning of the Act. It will therefore effectuate purposes of the Act to assert
jurisdiction in this case.

3. The parties stipulated, and I hereby find, that the Law Enforcement
Employees’ Benevolent Association (LEEBA) and the International Union, Security,
Police and Fire Professionals of America (SPFPA) are labor organizations as defined in
Section 2(5) of the Act. They claim to represent guards employed by the Employer. As
discussed supra, I find that they are both qualified to represent guards under Section

9(b)(3) of the Act.

4. A question concerning commerce exists concerning the representation of
those employees within the meaning of Section 9(c)(1) and Section 2(6) and (7) of the

Act.
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5. I hereby find that the following unit of employees employed by The Sea
Gate Association is an appropriate guards-only unit for purposes of collective
bargaining:

All full-time and regular part-time police officers, including detectives, employed
by the Employer, but excluding all sergeants and officers of higher rank, office clerical

employees, professional employees and supervisors as defined in the Labor Management
Relations Act of 1947, as amended, and all other employees.

DIRECTION OF ELECTION

The National Labor Relations Board will conduct a secret ballot election among
the employees in the unit found appropriate above. The employees will vote whether they
wish to be represented for purposes of collective bargaining by the Law Enforcement
Employees’ Benevolent Association, or by the International Union, Security, Police and
Fire Professionals of America, or by neither labor organization. The date, time, and place
of the election will be specified in the Notice of Election that the Board’s Regional Office
will issue subsequent to this Decision.

A. Voting Eligibility

Eligible to vote in the election are those in the unit who were employed during the
payroll period ending immediately before the date of this Decision, including employees
who did not work during that period because they were ill, on vacation, or temporarily
laid off. Employees engaged in any economic strike, who have retained their status as
strikers and who have not been permanently replaced are also eligible to vote. In
addition, in an economic strike which commenced less than 12 months before the election
date, employees engaged in such a strike who have retained their status as strikers but

who have been permanently replaced, as well as their replacements, are eligible to vote.
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Unit employees in the military services of the United States who are employed in the unit
may vote if they appear in person at the polls.

Ineligible to vote are (1) employees who have quit or been discharged for cause
since the designated payroll period; (2) striking employees who have been discharged for
cause since the strike began and who have not been rehired or reinstated before the
election date; and (3) employees who are engaged in an economic strike that began more
than 12 months before the election date and who have been permanently replaced.

B. Employer to Submit List of Eligible Voters

To ensure that all eligible voters may have the opportunity to be informed of the
issues in the exercise of their statutory right to vote, all parties to the election should have
access to a list of voters and their addresses, which may be used to communicate with

them. Excelsior Underwear, Inc., 156 NLRB 1236 (1966); NLRB v. Wyman-Gordon

Company, 394 U.S. 759 (1969).

Accordingly, it is hereby directed that within 7 days of the date of this Decision,
the Employer must submit to the Regional Office an election eligibility list, containing

the full names and addresses of all the eligible voters. North Macon Health Care Facility,

315 NLRB 359, 361 (1994). This list must be of sufficiently large type to be clearly
legible. To speed both preliminary checking and the voting process, the names on the list
should be alphabetized (overall or by department, etc.). This list may initially be used by
me to assist in determining an adequate showing of interest. [ shall, in turn, make the list
available to all parties to the election.

To be timely filed, the list must be received in the Regional Office, Two

MetroTech Center, Sth Floor, Brooklyn, New York 11201, on or before July 12, 2012.
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No extension of time to file this list will be granted except in extraordinary
circumstances, nor will the filing of a request for review affect the requirement to file this
list. Failure to comply with this requirement will be grounds for setting aside the election
whenever proper objections are filed. The list may be submitted to the Regional Office
by electronic filing through the Agency’s website, www.nrlb.gov,? by mail, or by
facsimile transmission at (718) 330-7579. The burden of establishing the timely filing
and receipt of the list will continue to be placed on the sending party.

Since the list will be made available to all parties to the election, please furnish a
total of two copies, unless the list is submitted by facsimile or electronic filing, in which
case no copies need be submitted. If you have any questions, please contact the Regional
Office.

C. Notice of Posting Obligations

According to Section 103.20 of the Board’s Rules and Regulations, the Employer
must post the Notices to Election provided by the Board in areas conspicuous to potential
voters for at least three (3) working days prior to12:01 of the date of the election. Failure
to follow the posting requirement may result in additional litigation if proper objections
to the election are filed. Section 103.20(c) requires an employer to notify the Board at
least 5 full working days prior to 12:01 a.m. of the day of the election if it has not

received copies of the election notice. Club Demonstration Services, 317 NLRB 349

(1995). Failure to do so estops employers from filing objections based on nonposting of

the election notice.

7 To file the eligibility list electronically, go to www.nrlb.gov and select the E-Gov tab. Then click
on the E-Filing link on the menu, and follow the detailed instructions.

19






FORM NLRB-4338

(2-90)
UNITED STATES GOVERNMENT .
NATIONAL LABOR RELATIONS BOARD

NOTICE
CASE NO. : Case 29-RC-080589

The issuance of the notice of formal hearing in this case does not mean that the matter
cannot be disposed of by agreement of the parties. On the contrary, it is the policy of
this office to encourage voluntary adjustments. The examiner or attorney assigned to
the case will be pleased to receive and to act promptly upon your suggestions or
comments to this end. An agreement between the parties, approved by the Regional
director, would serve to cancel the hearing

However, unless otherwise specifically ordered, the hearing will be held at the date,
hour, and place indicated. Postponements will not be granted unless good and
sufficient grounds are shown and the following requirements are met:

(1) The request must be in writing. An original and two copies must be
filed with the Regional Director when appropriate under 29 CFR
102.16(a) or the Division of Judges when appropriate under 29 CFR
102.16(b).

(2) Grounds thereafter must be set forth in detail;
(3) Alternative dates for any rescheduled hearing must be given;

(4) The positions of all other parties must be ascertained in advance by
the requesting party and set forth in the request; and

(5) Copies must be simultaneously served on all other parties (listed
below), and that fact must be noted on the request.

Except under the most extreme conditions, no request for postponement will be granted
during the three days immediately preceding the date of the hearing.

THE SEA GATE ASSOCIATION-
SEAGATE POLICE DEPARTMENT
3700 SURF AVE

BROOKLYN, NY 11224-1227

INTERNATIONAL UNION SECURITY
POLICE AND FIRE PROFESSIONALS
OF AMERICA (SPFPA)

25510 KELLY ROAD

ROSEVILLE, Ml 48066-4932

YONKERS RACEWAY POLICE
BENEVOLENT ASSOCIATION
277 MAIN ST, STE 1
CATSKILL, NY 12414-1512






The Sea Gate Association

Case 29-RC-080589 -2-

NOTICE OF BARGAINING OBLIGATION

In the recent representation election, a labor organization received a majority of the valid
votes cast. Except in unusual circumstances, unless the results of the election are subsequently
set aside in a post-election proceeding, the employer’s legal obligation to refrain from
unilaterally changing bargaining unit employees’ terms and conditions of employment begins on
the date of the election.

The employer is not precluded from changing bargaining unit employees’ terms and
conditions during the pendency of post-election proceedings, as long as the employer (a) gives
sufficient notice to the labor organization concerning the proposed change(s); (b) negotiates in
good faith with the labor organization, upon request; and (c¢) good faith bargaining between the
employer and the labor organization leads to agreement or overall lawful impasse.

This is so even if the employer, or some other party, files objections to the election
pursuant to Section 102.69 of the Rules and Regulations of the National Labor Relations Board
(the Board). If the objections are later overruled and the labor organization is certified as the
employees’ collective-bargaining representative, the employer’s obligation to refrain from
making unilateral changes to bargaining unit employees’ terms and conditions of employment
begins on the date of the election, not on the date of the subsequent decision by the Board or
court. Specifically, the Board has held that, absent exceptional circumstances, an employer acts
at its peril in making changes in wages, hours, or other terms and conditions of employment
during the period while objections are pending and the final determination about certification of
the labor organization has not yet been made.

It is important that all parties be aware of the potential liabilities if the employer
unilaterally alters bargaining unit employees’ terms and conditions of employment during the
pendency of post-election proceedings. Thus, typically, if an employer makes post-election
changes in employees’ wages, hours, or other terms and conditions of employment without
notice to or consultation with the labor organization that is ultimately certified as the employees’
collective-bargaining representative, it violates Section 8(a)(1) and (5) of the National Labor
Relations Act since such changes have the effect of undermining the labor organization’s status
as the statutory representative of the employees. This is so even if the changes were motivated
by sound business considerations and not for the purpose of undermining the labor organization.
As a remedy, the employer could be required to: 1) restore the status quo ante; 2) bargain, upon
request, with the labor organization with respect to these changes; and 3) compensate employees,
with interest, for monetary losses resulting from the unilateral implementation of these changes,
until the employer bargains in good faith with the labor organization, upon request, or bargains
to overall lawful impasse.

1 Exceptions may include the presence of a longstanding past practice, discrete event, or exigent
economic circumstance requiring an immediate response.
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FORM NLRB-508
(2-08)

UNITED STATES OF AMERICA

ORITS AGENTS

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION

' DO NOT WRITE IN THIS SPACE

FORM EXEMPT UNDER44US C 3512

l
; Case
|

L

-
|
i

)

Date Filed

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

International Union Security, Police, Fire, Professnonal of America Local 1

b. Union Representative to contact

(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d T. N. - o Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
f. Fax No. g e-Mail
PFPALOCAL1@GMAIL.COM

subsection(s) (list subsections) 8 b

meaning of the Act and the Postal Reorganization Act.

h. The above-named orgamzahon(s& orits agents has (have) engaged in and is (are)eng

aging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commeme wn‘hm the meamng j of the Act, or these unfair labor practices are unfair practices affecting commerce within the

advance.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past 6 months ,SPFPA has violated the National Labor Relations Act by causing employer (Fox Studios) to
discriminate against union employees by threatening to terminate employees employment if they do not pay union dues in

3. Name of Employer 4a. Tel. No. b. Cell No.
Fox Studios 310-369-1876
c. Fax No. d. e-Mail
jason.faust@fox.com

5. Location of plant involved (street, city, state and ZIP code)
10201 W Pico Blvd Los Angeles CA

6. Employer representative to contact
Jason Faust Dir. of Labor
Relations

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Entertainment Service 69
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
11. Address of party filing charge (street, aty. state and ZIP code.)
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C —
| dacare that | have readt o o Sterronts acein & B (5) ), (b) ()(C)
Cell No.
By
Fax No.
e-Mait
Address (date)

PRIVACY ACT STATEMENT
Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practica and refated proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further expiain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST
LABOR ORGANIZATION OR ITS AGENTS 31-CB-121996

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a Name b Union Representative to Contact
Iinternational Union, Security, Police, Fire, Professionals of (b) (6), (b) (7)(C)

America (SPFPA) Amalgamated Local1

¢ Address d Tel No e CellNo
(b) (6), (b) (7)(C) 242518
f Fax No g e-Mail
spfpalocalt@gmail.com

h The above-named labor organization or its agents have engaged In and are engaging in unfair labor practices within the meaning of section
8(b). subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named labor organization has restrained and coerced employees by
threatening to invoke the discharge provisions of an otherwise lawful union-security clause against the Charging
Party in order to collect dues which cannot lawfully be demanded from the Charging Party as a condition of i
hire or tenure with the Employer.

3 Name of Employer 4a Tel No 4b Cell No
FOX STUDIOS

4c Fax No. 4d e-Mail

Jason faust@fox.com

5. Location of Plant involved (street, city, state, and ZIP code) 6 Employer representative to contact
10201 W Pico Blvd, Los Angeles, CA 90064-2606 JASON FAUST
7 Type of Establishment (factory, mine, wholesaler) 8 Principal product or service 9 Number of Workers employed
Entertainment Service 69
10. Full name of party filing charge 11a Tel No 11b Celi No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

11¢c Fax No 11d e-Mail

11 Address of party fillng charge (street, city. state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No
By BIGKSIG). An Individual CelitNo
(signature of rej aking charge Print/type name and title or office, iIf Fax No

any)

Address

(b) (6), (b) (7)(C)

Date / e-Mail
o)1y |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED:BY FINE AND IMPRISONMENT (UL.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soliestation of the mnformation on this form 1s authorized by the National Labor Relations Act (NLRA). 29 U S C § 151 ef seg The principal use of the mmformation 1s o

assist the National Labor Relations Board (NLRB) n processing unfair labor practice and related proceedings or liigation . The routine uses for the information are fully

set forth in the Federal Register, 71 Fed Reg 74942-43 (Dec 13.2006) The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB 1s voluntary. however. failure to supply the information will cause the NLRB 1o decline 1o ivoke 11s processes
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SETTLEMENT AGREEMENT
IN THE MATTER OF
International Union, Security, Police, Fire, Professional of America Cases 31-CB-121996
(SPFPA) Amalgamted Local 1 (Fox Studios) 31-CB-121997

31-CB-121998
31-CB-122001

Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Party and
the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS:

POSTING OF NOTICES — After the Regional Director has approved this Agreement, the Regional Office
will send copies of the approved Notices to the Charged Party in English and in additional languages if the
Regional Director decides that it is appropriate to do so. A responsible official of the Charged Party will then
sign and date those Notices and immediately post them in prominent places at the Charged Party’s office
located at 1620 Centinela Ave. Suite 308, Inglewood, CA 90302, The Charged Party will keep all Notices
posted for 60 consecutive days after the initial posting. Further, if the Charged Party maintains bulletin boards
at the facility of the Employer where the alleged unfair labor practices occurred, the Charged Party shall also
post Notices on each such bulletin board during the posting period. The Regional Director will send copies of
the signed Notices to the Employer whose employees are involved in this case, and request that the Notices be
posted in prominent places in the Employer's facility for 60 consecutive days from the date of posting.

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said
Notice.

Non-Admission Clause — By entering into this Settlement Agreement, the Charged Party does not admit that
it has violated the National Labor Relations Act,

SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned cases,
and does not settle any other case(s) or matters.

e The Union violated Section 8(b)(1)(A) of the Act by threatening to invoke the discharge provisions of an
otherwise lawful union-security clause against employees in order to collect amounts which cannot
lawfully be demanded from employees as a condition of their hiré or tenure.

It does not prevent persons from filing charges, the General Counsel from prosecuting complaints, or the Board
and the courts from finding violations with respect to matters that happened before this Agreement was
approved regardless of whether General Counsel knew of those matters or could have easily found them out.
The General Counsel reserves the right to use the evidence obtained in the investigation and prosecution of the
above-captioned cases for any relevant purpose in the litigation of this or any other case(s), and a judge, the
Board and the courts may make findings of fact and/or conclusions of law with respect to said evidence.

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this
Agreement and the Regional Director determines that it will promote the policies of the National Labor
Relations Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a
Complaint in this matter. If that occurs, this Agreement shall be between the Charged Party and the
undersigned Regional Director. In that case, a Charging Party may request review of the decision to approve
the Agreement. If the General Counsel does not sustain the Regional Director's approval, this Agreement shall

be null and void. /ﬂé



AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover letter
describing the general expectations and instructions to achieve compliance, a conformed settlement, original
notices and a certification of posting directly to the Charged Party. If such authorization is granted, Counsel will
be simultaneously served with a courtesy copy of these documents.

No
ni Initials

Yes

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of
notice that no review has been requested or that the General Counsel has sustained the Regional Director.

The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by
the Charged Party, and after 14 days notice from the Regional Director of the National Labor Relations Board
of such non-compliance without remedy by the Charged Party, the Regional Director will resume processing
and investigation of the cases.

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in
writing what steps the Charged Party has taken to comply with the Agreement. This notification shall be given
within 5 days, and again after 60 days, from the date of the approval of this Agreement. If the Charging Party
does not enter into this Agreement, initial notice shall be given within 5 days after notification from the
Regional Director that the Charging Party did not request review or that the General Counse!l sustained the
Regional Director’s approval of this agreement, No further action shall be taken in the above captioned case(s)
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and
Notice.

Charged Party Charging Parties
International Union, Security, Police, Fire, ase No. 31-CB-122001 Date

Professionals of America (SPFPA) Amalgamated
Local /s/ 41514

DICKOIGIGM, Casc No. 31- | Date

CB-121997

/‘\

Na apd Date CAOROIY® Case No, 31-CB-121998 | Date
%EE? S 147/
9///'7# 4 Coifusee 77/, ¥ . _
; {(b) (6),

~121996 | Date

i

Recommended By: Date Approved By: Date
/s/ Paul Sykes _ 4/17/14 /s/ Mori Pam Rubin 4/21/14
PAUL SYKES, Field Examiner Regional Director, Region 31




AUTHORIZATION TO PROVIDE COMPLIANCE [NFORMATION AND NOTICES DIRECTLY TO
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover letter
describing the general expectations and instructions to achieve compliance, a conformed settlement, original
notices and a certification of posting directly to the Charged Party. If such authorization is granted, Counsel will
be simultaneously served with a courtesy copy of these documents.

Yes No
nitlals Initials

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of
notice that no review has been requested or that the General Counsel has sustained the Regional Director.

The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by
the Charged Party, and after 14 days notice from the Regional Director of the National Labor Relations Board
of such non-compliance without remedy by the Charged Party, the Regional Director will resume processing
and investigation of the cases.

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in
writing what steps the Charged Party has taken to comply with the Agreement. This notification shall be given
within 5 days, and again after 60 days, from the date of the approval of this Agreement. If the Charging Party
does not enter into this Agreement, initial notice shall be given within 5 days after notification from the
Regional Director that the Charging Party did not request review or that the General Counsel sustained the
Regional Director’s approval of this agreement. No further action shall be taken in the above captioned case(s)
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and
Notice.

Charged Party Charging Parties
International Union, Security, Police, Fire, Case No. 31-CB-122001 Date
Professionals of America (SPFPA) Amalgamated (b) (6) (b) (7)(C) LH/ 23

’ \5)

Local 1

(b) (6), (b) (7)(C) Case No.31- | Date
CB-121997

h

Naﬁ apd Date : b Case No. 31-CB-121998 | Date
7
szzﬁ S % K//ué L// / /}l

. 0 , Case No., 31-CB-121996 | Date

/s/ QAQNCX(® 4/15/14

Recommended By: Date Approved By: Date

faud by | <///7/ 19| (N fdovn [yl iy

PAUL SYKES, Field Examiner Regional Director, Region 31










UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 31 Agency Website: www.nlrb.gov
11500 West Olympic Blvd - Suite 600 Telephone: (310)235-7351
Los Angeles, CA 90064-1753 Fax: (310)235-7420

August 20, 2014

Gordon A. Gregory, Esq.

Gregory, Moore, Jeakle, & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226-2893

(b) (6), (b) (7)(C)

International Union Security, Police,

b‘ 'é u.bu An7 .Co.

(b) (6), (b) (7)(C)

Re: International Union Security, Police, Fire,
Professional of America Local 1 (Fox Studios)

Cases 31-CB-121996, 31-CB-121997,
31-CB-121998, 31-CB-122001

Gentlemen:

The above-captioned cases have been closed on compliance. Please note that the closing
is conditioned upon continued observance of the informal Settlement Agreement.

Very truly yours,
/s/ Mori Pam Rubin

MORI RUBIN
Regional Director

(b) (6), (b) (7)(C)

CC:

Jason Faust

Twentieth Century Fox Film Corporation
10201 West Pico Blvd

Los Angeles, CA 90064-2606



INTERNET FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA 1
(2.08) NATIONAL LABOR RELATIONS BOARD — 2ONOT WR"EC;" TS SPACE ]
CHARGE AGAINST LABOR ORGANIZATION ate Filed |

OR ITS AGENTS g

.INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice ootuned or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
i International Union Security, Police, Fire, Professional of America Local 1 (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP cods) d. Tel. No. e. Cell No.
7
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) |
f. Fax No. g e-Mail
PFPALOCAL 1@GMAIL.COM

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (/ist subsections) 8 b (2) of the National Labor Relations Act, and thesa unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past 6 months ,SPFPA has violated the National Labor Relations Act by causing employer (Fox Studios) to
discriminate against union employees by threatening to terminate employees employment if they do not pay union dues in
advance.

3. Name of Employer 4a. Tel. No. b. Cell No.
Fox Studios 310-369-1876
¢. Fax No. d. e-Mail
jason.faust@fox.com
5. Location of plant involved (street, city, state and ZIP cods) 6. Employer representative to contact
10201 W Pico Bivd Los Angeles CA Jason Faust Dir. of Labor
Relations
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers empioyed
Entertainment Service 69
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

c. Fax No. d. e-Mail

11. Address of party filing charge (street. citv. state and ZIP code.)
(b) (8), (b) (7)(C)

Tel. No.

ol B e D - M (0) (6), (b) (7)(C)
Cell No.
Fax No.

SRl (b) (6), (b) (7)(C)

Address (date),
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT :

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA}, 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or fitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case

Date filed

FIRST AMENDED CHARGE AGAINST
LABOR ORGANIZATION OR ITS AGENTS

31-CB-121997

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a Name
International Union, Security, Police, Fire, Professionals of
America (SPFPA) Amalgamated Locall

b Union Representative to Contact
(b) (6), (b) (7)(C)

¢ Address

(b) (6), (b) (7)(C)

d Tel No e CellNo

D

f Fax No g e-Mail
spfpalocall@gmail.com

h The above-named labor organization or its agents have engaged Iin and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

condition of his hire or tenure with the Employer.

Within the last six months, the above-named labor organization has restrained and coerced employees by
threatening to invoke the discharge provisions of an otherwise lawful union-security clause against the
Charging Party in order to collect dues which cannot lawfully be demanded from the Charging Party as a

3 Name of Employer

FOX STUDIOS

42 Tel No 4b CeliNo
4c Fax No 4d e-Mall
jason.faust@fox.com

5 Location of Plant involved (street, city, state, and ZIP code)
10201 W Pico Blvd, Los Angeles, CA 90064-2606

6 Employer representative to contact
JASON FAUST

7 Type of Establishment (factory, mine, wholesaler)

8 Prncipal product or service

9 Number of Workers employed

Entertainment Service 69
10 Full name of party filing charge 11a Tel No 11b Cell No
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

11c Fax No

11 Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

any)

Tel No.

(b) (6), (b) (7)(C) 1) ©. 0 (1)C)
Cell No
Print/type name and title or office, if Fax No

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (LS. E. TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form s authorized by the Nauonal Labor Relations Act (NLRA). 29 U S C § 151 er seq The principal use of the information 1s 1o
assist the National Labor Relations Board (NLRB) v processing unfair labor practice and related proceedings or itigation The routme uses for the mmformation are fully
set forth in the Federal Register. 71 Fed Reg 74942-43 (Dec 13,2006) The NLRB will further explain these uses upon request Disclosure of this information to the
NLRB 1s voluntary. however. failure to supply the information will cause the NLRB 1o decline 10 invohe its processes



'NTERNET . o FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA N
(2-08) NATIONAL LABOR RELATIONS BOARD l 0o Not WR‘TED'" ";"s SPace
CHARGE AGAINST LABOR ORGANIZATION ! ate Filed
OR ITS AGENTS ! B

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
i 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union Security, Police, Fire, Professional of America Local 1 (b) (), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d T. . - e. Cell No.
(b) (6), (b) (7)(C)
f. Fax No. g e-Mail
PFPALOCAL1@GMAIL.COM

h. The above-named organization(s) or its agents has (have) engaged in and is (ars)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 8 b (2) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair Jabor practices)

Within the past 6 months ,SPFPA has violated the National Labor Relations Act by causing employer (Fox Studios) to
discriminate against union employees by threatening to terminate employees employment if they do not pay union dues in
advance.

3. Name of Employer 4a. Tel. No. b. Cell No.
Fox Studios 310-369-1876

c. Fax No. d. e-Mail

jason.faust@fox.com
5. Location of plant involved (street, city, state and ZIP code) 8. Employer representative to contact
10201 W Pico Blvd Los Angeles CA Jason Faust Dir. of Labor
Relations

7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or sefvice 9. Number of workers employed
Entertainment Service 69
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

¢. Fax No. d. e-Mail

11. Address of party filing charge (street. city, state and ZIP code.)
(b) (), (b) (7)(C)

b) (6), (b) (7)(C 3
MR 7 peciaraTion (b) (6), (b) (7)(C) Bl ). © (7))
By ’ { Call No.
(signature
Fax No.
(b) (6), (b) (7)(C) e
AddresS (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related procaedings or Itigation. The routine uses for the information are fully set forth in the Federal Registar, 71 Fed. Reg.

74942—43(Dec 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to dectine to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST
LABOR ORGANIZATION OR ITS AGENTS 31-CB-121098

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a Name b Union Representative to Contact
International Union, Security, Police, Fire, Professionals of (b) (), (b) (7)(C)

America (SPFPA) Amalgamated Local1

¢ Address d Tel No e CellNo
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
f Fax No g e-Mail
spfpalocal1@gmail.com

h The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practces)

Within the last six months, the above-named labor organization has restrained and coerced employees by
threatening to invoke the discharge provisions of an otherwise lawful union-security clause against the
Charging Party in order to collect dues which cannot lawfully be demanded from the Charging Party as a
condition of his hire or tenure with the Employer.

3 Name of Employer 4a Tel No 4b Cell No
FOX STUDIOS
4c Fax No 4d e-Mail
jason.faust@fox.com
5 Location of Plant involved (street, city, state, and ZIP code) 6 Employer representative to contact
10201 W Pico Bivd, Los Angeles, CA 90064-2606 JASON FAUST
7. Type of Establishment (factory, mine, wholesaler) 8 Prncipal product or service 9 Number of Workers employed
Entertainment Service 69
10 Full name of party filing charge 11a Tel No 11b Cell No
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c Fax No 11d e-Mail

11 Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

Rove charge and that the statements therein are true to the best of my knowledge and belief,

Tel No
(b) (6), (b) (7)(C) Gel o
: (b) (6), (b) (7)(C)
paking charge Print/type name and title or office, If Fax No
any)
Address Date. e-Mail
(b) (6), (b) (7)XC) 2-13~04
<

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sohertation of the information on this form 1s authorized by the National Labor Relations Act (NLRA), 29 US C § 151 er seq The principal use of the information 1s to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or htigation The routine uses for the information are fully

set forth in the Federal Register. 71 Fed Reg 74942-43 (Dec 13.2006) The NLRB will further explaim these uscs upon request Disclosure of this information (o the

NLRB 1s voluntary: however. failure 1o supply the mformation will cause the NLRB to decline to mvoke its processes




INTERNET FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA WRITE
(2-08) NATIONAL LABOR RELATIONS BOARD Case o] ;:TLSPACE
CHARGE AGAINST LABOR ORGANIZATION e
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union Security, Police, Fire, Professional of America Local 1 (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Ceil No.

(b) (6), (b) (7)(C)
f. Fax No.

(b) (6), (b) (7)(C)

. e-Mail
gPFPALOCAU@GMAIL.COM

h. The above-named organlzatmn(sg or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 8 b (2) ___. _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past 6 months ,SPFPA has violated the National Labor Relations Act by causing employer (Fox Studios) to
discriminate against union employees by threatening to terminate employees employment if they do not pay union dues in
advance.

3. Name of Employer 4a. Tel. No. b. Cell No.
Fox Studios 310-369-1876
¢. Fax No. d. e-Mail
jason.faust@fox.com
5. Location of plant involved (strest, city, state and ZIP code) 6. Employer representative to contact
10201 W Pico Blvd Los Angeles CA Jason Faust Dir. of Labor
Relations
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Entertainment Service 69
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
( (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail

11. Address of party filing charge (street, city. state and ZIP code.)

(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)
Celi No.
Fax No.
(b) (6), (b) (7)(C) NG ), () (1)C)
Address (date),
- "WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the Nafional Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair fabor practice and related proceedings of litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7494243 (Dec. 13, 2006). ThaNLRBuwmexplammseusaswonmu&DvsdosweofhnsmﬁmﬂmmlheNLRﬁssvdunﬂv however, failure to supply the information will cause
the NLRB to dedline to invoke its processes.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

FIRST AMENDED CHARGE AGAINST
LABOR ORGANIZATION OR ITS AGENTS

31-CB-122001

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a Name

America Local1

International Union Security, Police, Fire, Professional of

b Union Representative to Contact
(b) (6), (b) (7)(C)

¢ Address d Tel No e. Cell No.
1620 Centinela Ave, Suite 308, Inglewood, CA 90302 0 .
f Fax No g e-Mail
spfpalocall@gmail com

h The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, the above-named labor organization has restrained and coerced employees by
threatening to invoke the discharge provisions of an otherwise lawful union-security clause against the
Charging Party in order to collect dues which cannot lawfully be demanded from the Charging Party as a
condition of his hire or tenure with the Employer

3. Name of Employer
FOX STUDIOS

4a Tel No 4b. Cell No
4c FaxNo 4d e-Mall
jason.faust@fox.com

5. Location of Plant involved (street, city, state, and ZIP code)

10201 W Pico Blvd, Los Angeles, CA 90064-2606

6 Employer representative to contact

JASON FAUST

7 Type of Establishment (factory, mine, wholesaler)

8 Principal product or service

9 Number of Workers employed

Entertainment Service 69
10 Fuil name of party filing charge 11a Tel No 11b Cell No
(b) (8). (b) (7XC) (b) (6), (b) (7)(C)
11¢ Fax No 11d e-Mail
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

11 Address of party filing charge (street, city, state, and ZIP code)

12. DECLARATION

i declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No
(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C (b) (B). (b) (7XC) Cell No
Print/type name and titie or office, If Fax No
any)
Address Date - e-Mall
(b) (6), (b) (7)(C) o ZZOZ ij (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form 1s authorized by the National Labor Relations Act (NLRA). 29 U S C § 151 er seg The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or htigation The routine uses for the information are fully
set forth in the Federal Register. 71 Fed Reg 74942-43 (Dec 13.2006) The NLRB will further explain these uses upon request Disclosure of this information to the
NLRB is voluntary. however. tailure to supply the mformation wili cause the NLRB to decline to mvoke its processes



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-142872 12-12-14

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred oris occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a Name b Union Representative to Contact
Security, Police and Fire Professionals of America (SPFPA) Michael Hough

International Union Local 003

¢ Address d Tel. No e. Cell No.

25510 Kelly Rd, 586)772-7250

Roseville, M| 48066-4932 f FaxNo g e-Mail
(586)772-9644

h The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection(s) (1)(A) of the National Labor Reiations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganizaticn Act

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past 6 months the above-named iabor organization through its agents, officers, and/or representatives has
failed to fairly represent the undersigned by misleading W grievance in retaliation for having filed the deauthorization
petition 31-UD-137034 and for his cniticism of an SPFPA representative.

Jobsite location' FAA Los Angeles ARTCC
2555 East Avenue P
Palmdale, Ca 93550

3. Name of Employer 4a Tel. No 4b CellNo
Paragon Systems, Inc. (202)459-1384

4¢. Fax No. 4d e-Mall

;| (671)323-9130 rgumul@parasys.com

5 Location of Plant involved (street, city, state, and ZIP code) 6 Employer representative to contact
13655 Dulles Technology Dr, Ste 100, Roman Gumul
Herndon, VA 20171
7 Type of Establishment (factory. mine. wholesaler) 8 Pnncipal product or service 9 Number of Workers employed
Federal Security Contractor Security Guard Services 8
10 Full name of party filing charge 11a Tel No 11b Cell No
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C) i(b) (6), (b) (7)(C)

11c¢. Fax No 11d e-Mail

(b) (6), (b) (7)(C)

11 Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

ge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)
)

DIGKBOIUI®] An individual
Print/type name and title or office, if any Cell No
D D

Address Date Fax No

(b) (6), (b) (7)(C)

e-Mail
'2/' o/14 | BIGRDIGE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sohicitation of the mformation on this form 1s authorized by the National Labor Relations Act (NLRA). 20 US C § 151 ef seg The principal use of the informauon 1s to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or htigation The routine uses for the information are fully

set forth in the Federal Register, 71 Fed Reg 74942-43 (Dec 13. 2006) The NLRB will further explain these uses upon request Disclosure of this mformation to the

NLRB 15 voluntary, however, failure to supply the information will cause the NLRB to deching to invoke its processes (b) (6), (b) (7)(C)







Security, Police and Fire Professionals of -2- , February 25, 2015
America (SPFPA) International Union Local

003 (Paragon Systems, Inc.)

Case 31-CB-142872

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nirb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th
Street, N.W., Washington D.C. 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on March 11, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than March 10, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before March 11, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 11, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is *~
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required



Security, Police and Fire Professionals of -3- February 25, 2015
America (SPFPA) International Union Local

003 (Paragon Systems, Inc.)

Case 31-CB-142872

by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
Mo lulgrn
MORI RUBIN
Regional Director
Enclosure
ce: Michael Hough, c/o International Union,

Security, Security, Police and Fire
Professionals of America (SPFPA)
International Local 003

25510 Kelly Rd

c/o International Union SPFPA
Roseville, MI 48066-4932

Roman Gumul

Paragon Systems, Inc.

13655 Dulles Technology Dr., Ste 100
Herndon, VA 20171



2015-04-28 09:45 3488289 >> P2/2

le LV W \JUJUp L—lybe OVUUIIGI AV B R RS- AN LVLE H.‘
RY N R UMTED STATES OF AMERICA STEOmIT AR se e,
FORM N| RB608
-0 NATIONAL LABOR RELATIONS BDOARD = DO NOT WRITE 7;" EPACE
CHARGE AGAINST LABOR ORGANZATION Dstz Flad
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lNSTRUCTlONS _Flle an ofiginal with NLRB Regionsl Diector for the reglon In | which the allegac urfglr lador praclice ocwrted nris ocwrﬁng
1 1. LABOR ORGANIZATION OR ITS ABBOTS AGAINST WHICH CNARGE {8 BROUGKHT

| a Name b_ Union Represaniative 1o coact |
INTERNATIONAL UNION SECURITY. POLICE, FIRE PROFESSIONLAS OF | DWIGHT E. DULEY
AMERICA (SPFFA) INTERNATIONAL
SECRETARY-TREASURER
" ¢ Addreas (Sbwel. chy. state. and 2/P code) d Ta No. @. Cel No.
| 26510 KELLY ROAD. ROSEVILLE. MICHIGAN 43008 ’5‘:?‘:7:’2‘7250 “’fm
566-772-9644 i
h. Tns sbove-named slontué or is ppents has (have) engeged In 9nd B8 (mwjengagmg In unfoir labor praci|ces within thé meaning of section B(b).
subsection(s) (Ms? [DYINS) ot 13 National Labor Relstions Act. and thase vnfilr bor practices

sre unfalr praclices sfiecting comenarce within the meaning of the Act, or these unfair I8bOT praciices sre unterr practices aftecting commerce within the
meaning of the Act and the Postal Reciganization Act,

2. Basis of the Charge (5ot ovth a cfaar and conciss atateman! of the facts constdvding the ellsged urdalr tabor practicas)

Sncs [INEEER) 2014 and continuing, the Union has threatenad to invoke the discharge provisions of an otherwise lawiul
union-security dause against (name of the individual filing the charge) in order to collect amounts which cannot lawfully be
demanded from them as a condifion of their hire or tenure.

sinceSRRR014 and continuing, the Union has violatad the Act by violating the terms of the setiemen: agreement
reached In Case 31-CB-121998 et. al,

3 Nems of Employer 4a Tl No. b. Cell No.
G4S SECURE SOLUTIONS B51-341-3000
¢t Fax No. . u-Mall

nakomi.alvanado@usa.gés.co
951-341-3030 m

5. Location of plunt inwaived (streei, city, state and Z/P code) 8. Employer rapresantative 10 conlact
9150 HERMOSA AVE, RANCHO CUCAMONGA, CA. 91730 NAKOM! ALVARADO

7. Type of estbiishment (facory, mine, whokseler. eic) 8 ldentlfy principal product or service | B. Number of viorkers employed
GENERAL MOTORS CO.ICAR FACTORY AUTO MANUFACTURIG 35

10. Full mama of party 8ling charge 11s. Tl No. b. Cel No.

(b) (6). (b) (7)(C)

d eMai

[(0) ). ) (7)C) SEE{(b) (6), (b) (7)(C)

11. Aodrest of party ng Charps (sireef, cty. stare and Z/P code.)

(b) (6). (b) (7)(C)
P (1) (6), (b) (7)(C )i -

Tal No

Call No

(b) (6). (b) (7)(C)

) (PrintRype mame and ity or office, if any;

(7)(C) I

WILLFUL FALSE STATEMENTS ON THIS CHMARGE CAN BE PUNIBHMED BY FINE AND IMPRISBONMENT (U.8. CODE TITLE 18, 8ECTION 100Y)
PRIVACY ACT STATEMENT
Sdltﬂoncﬂh"ﬂ'ﬂonm&tMnnmwh’mmwwﬁﬁh—M(llﬂﬂnu5.C.§IS'ounl'nl | use of i ben 3 1o seaxt the Natone! Lator
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST
' 31-CB-151134 05/29/15

LABOR ORGANIZATION OR ITS AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

INTERNATIONAL UNION, SECURITY, POLICE AND FIRE | DWIGHT E. DULEY,

PRORESSIPNAL S ORAMERIGAYRERER] INTERNATIONAL SECRETARY/TREASURER

-c. Address d. Tel. No. e. Cell No.

25510 KELLY ROAD (586)772-7250

ROSEVILLE, Ml 48066-4932 f: Pachie, ... | SaMal ,
(586)772-9644 dwight@spfpa.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past 6 months, the Union has restrained and coerced the undersigned empl_oyeé by selectively invoking
discharge provisions. of the union-security clause and denying membership benefits in order to

collect dues.

Within the past 6 months, the Union has failed to process the undersigned employee’s grievances for irrelevant,
arbitrary, or capricious reasons.

3. Name of Employer 4a. Tel. No. 4h. Cell No.
(951) 341-3000
G4S SECURE SOLUTIONS 4c. Fax No 4d. e-Mail
(951) 341-3030 nakomi.alvarado@usa.g4s.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
9150 Hermosa Ave. NAKOMI ALVARADO
Rancho Cucamonga, CA 91730-5304
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Contract Security Services Security Personnel 35
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) ((b) (8), (b) (7)(C) ((b) (8), (b) (7)(C)
11c. Fax No. 11d e-Mail
{310) 348-8299

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By: (b) (6), () ()(C (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
pn making charge) Print/type name and title or office, if any Cell No.
Date: . >

(b) (6), (b) (7)(C)

b) (6), (b) (7)(C) =l (D) (6), (b) (/)(C)

WILLF A MEN N THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are_fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). The NLRI will further explain these uses upon request. Disclosure of this information to the

WLRB 15 voluntary: however, failure to supply the information will cause the NLLRB to decline to invoke its processes.










UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

August 31, 2015

Re: International Union Security, Police, Fire
Professionals of America (SPFPA)
(GS4 Secure Solutions)
Case 31-CB-151134

Dear BICECIGLS -

This office has carefully considered the appeal from the Regional Director's refusal to
issue complaint. We agree with the Region Director’s decision and deny the appeal, as there was
insufficient evidence to establish a finding that the International Union (the “Union”) breached
its duty of fair representation in violation of Section 8(b)(1)(A) of the National Labor Relations
Act, as alleged.

To establish a violation of the Act, there must be specific evidence supporting a violation.
A party’s or person’s belief or speculation is not enough. Kings Terrace Nursing & Health
Related Facility, 229 NLRB 1180 (1977). In this case, you alleged that the Union selectively
invoked a discharge provision of the Union security clause and denied membership benefits in
order to collect dues. However, no evidence was presented to support your allegations that the
Union ever invoked the discharge provision or that you were unlawfully denied membership
benefits. Rather, the evidence showed that you were notified in writing that your dues were in
arrears, that your dues remained in arrears for a period of three consecutive months and that
pursuant to the Union’s bylaws, members who are delinquent for a period of three consecutive
months are disqualified immediately from holding or continuing to hold any office or position
with the International or Local. Also, there was no evidence of animus or of disparate treatment
concerning the collection of past dues; therefore, and apart from the question of whether your
removal from Union office affected your terms and conditions of employment, there was
insufficient evidence to establish that your removal from the position of Local President violated
the Act.

You also alleged that the Union failed to process two grievances for irrelevant, arbitrary
or capricious reasons. However, the evidence showed that the Union inquired into the status of
your grievances and determined that neither had been advanced to Step Three of the grievance
process. Under the collective bargaining agreement, grievances are handled by the Local until
they reach Step Three, so the International Union did not have the opportunity to process the
grievances. Further, even assuming, without deciding, that the International Union’s



International Union Security, Police, Fire
Professionals of America (SPFPA)

(GS4 Secure Solutions)

Case 31-CB-151134

determination regarding the status of the grievances was a mistake, the evidence still would not
establish a violation of the Act. Generally, a union’s innocent or ordinary mistake or oversight is
not unlawful by itself. To be unlawful, a union must act or not act with a purpose to discriminate
or mislead or with a purpose that does not serve a genuine union goal. OPEIU, Local 2, 268
NLRB 1353 (1984); Teamsters Local 692 (Great Western Unifreight System), 209 NLRB 446,
448 (1974). Under all the circumstances, there was insufficient evidence to show that the Union
acted with an unlawful purpose.

CC:

kf

Accordingly, further proceedings are not warranted.

By:

MORI RUBIN

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

11500 W OLYMPIC BLVD STE 600

LOS ANGELES, CA 90064-1753

NAKOMI ALVARADO
G4S SECURE SOLUTIONS
9150 HERMOSA AVE

RANCHO CUCAMONGA, CA 91730-5304

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Aok ¢, bl

Mark Arbesfeld, Deputy Director
Office of Appeals

DWIGHT E. DULEY

INTERNATIONAL UNION,
SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA
(SPFPA)

25510 KELLY RD

ROSEVILLE, MI 48066-4932

MICHAEL J. AKINS, ESQ.

GREGORY, MOORE, JEAKLE &
BROOKS, PC

65 CADILLAC SQ STE 3727

DETROIT, MI 48226-2893



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD -
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234047 1/14/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Santa Barbara Police Officers Association (b) (6), (b) (7)(C)
QLA (D) (6), (D) (7)(C)

c. Address (Street. city. state. and ZIP code) d. Tel. No. e. Cell No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C _
f. Fax No. g. e-Mail
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
City of Santa Barbara (805) 564-5326
c. Fax No. d. e-Mail

acalonne@santabarbaraca.gov

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Ariel Pierre Calonne

740 State St Ste 201
CA Santa Barbara 93101-5518 Title: City Attomey

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
: b) (6), (b) (7)}C
() (6), () (7)(C) (b) (6). (b) (7)(C) _
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

arge (street, city, state and ZIP code.)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6). (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.

By
(signature of representative or person making charge) (Print/type name and title or office, if any)
. Fax No.
Title:
(b) (6), (b) (7)(C) o

Address .l (D) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple

multiple

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 31 Agency Website: www.nlrb.gov
11500 W. Olympic Blvd., Suite 600 Telephone: (310)235-7351
Los Angeles, CA 90064-1753 Fax: (310)235-7420

March 5, 2019

Re: Santa Barbara Police Officers Association
(City of Santa Barbara)
Case 31-CB-234047

Dear QIGNQIUI(®) -

We have carefully investigated and considered your charge that Santa Barbara Police
Officers Association (“the Union”) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the Union restrained and coerced employees in the exercise of
rights protected by Section 7 of the National Labor Relations Act (“the Act”) by: (1) threatening
to retaliate against employees if they did not join or support the Union; (2) refusing to process
your grievance for arbitrary or discriminatory reasons or in bad faith; and (3) failing and refusing
to bargain in good faith with the City of Santa Barbara. However, the investigation revealed
insufficient evidence to establish a violation of the Act, as alleged. Additionally, | have decided
to dismiss your charge because the Board lacks jurisdiction over the Charged Party Union.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations



Santa Barbara Police Officers Association -2- March 5, 2019
(City of Santa Barbara)
Case 31-CB-234047

Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on March 19, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than March 18, 2019. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before March 19, 2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 19, 2019, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Brian Gee
Acting Regional Director

Enclosure



Santa Barbara Police Officers Association -3-
(City of Santa Barbara)
Case 31-CB-234047

(D) (6), (b) (7)(C

(b) (6, (b) (7)(C)l

Avriel Pierre Calonne, City Attorney
City of Santa Barbara

740 State Street, Suite 201

Santa Barbara, CA 93101-5518

March 5, 2019



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

March 22, 2019

(b) (6), (b) (7)(C)

Re: Santa Barbara Police Officers Association
(City of Santa Barbara)
Case 31-CB-234047

Dear RQIQEOIGQI® .

Your appeal from the Acting Regional Director's refusal to issue complaint has been
carefully considered. The appeal is denied substantially for the reasons in the Acting Regional
Director’s letter of March 5, 2019.

The instant charge alleges that the Union unlawfully threatened employees if they did not
join the Union, refused to process your grievance and failed to bargain with the Employer.
However, after a review of the evidence presented there is insufficient evidence that the Union
violated the National Labor Relations Act. Accordingly, your appeal is denied, and further
proceedings are unwarranted.

Sincerely,

Peter Barr Robb
General Counsel

Ao 6, Adafeld

Mark E. Arbesfeld, Director
Office of Appeals




Santa Barbara Police Officers Association
(City of Santa Barbara)
Case 31-CB-234047

CC:

vim

MORI RUBIN

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

11500 W OLYMPIC BLVD STE 600

LOS ANGELES, CA 90064-1753

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

SANTA BARBARA POLICE OFFICERS
ASSOCIATION

(b) (6), (b) (7)(C)

ARIEL PIERRE CALONNE

CITY ATTORNEY

CITY OF SANTA BARBARA

740 STATE ST STE 201

SANTA BARBARA, CA 93101-5518



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD o Dato Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234090 1/14/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Lompoc Police Officers Association (b) (6), (b) (7)(C
e
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(D) (6), (b) (7)(C)
b) (6), (b) (7)(C _
f. Fax No. g. e-Mail
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3), (2) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

City of Lompoc
c. Fax No. d. e-Mail
|_candy@ci.lompoc.ca.us

6. Employer representative to contact

5. Location of plant involved (street, city, state and ZIP code)
Laura Candy

100 Civic Center Plz
CA Lompoc 93436- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C)

(b) (6), (b) (7)(C) i
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

parge (street, city, state and ZIP code.)

(b) (

Tel. No.
(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

Fax No.

e-Mail

0171472019 10:58:11 (b) (6), (b) (7)(C)

(date),

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay

union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 31 Agency Website: www.nlrb.gov
11500 W. Olympic Blvd., Suite 600 Telephone: (310)235-7351
Los Angeles, CA 90064-1753 Fax: (310)235-7420

March 5, 2019

(b) (6), (b) (7)(C)

Re:  Lompoc Police Officers Association
(City of Lompoc)
Case 31-CB-234090

Dear QIGEOIUL® -

We have carefully investigated and considered your charge that Lompoc Police Officers
Association (“the Union”) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the Union restrained and coerced employees in the exercise of
rights protected by Section 7 of the National Labor Relations Act (“the Act”) by:
(1) threatening to retaliate against employees if they did not join or support the Union; (2)
causing the City of Lompoc (“the Employer”) to discriminate against an employee(s) in
retaliation for failing to pay union dues; (3) refusing to process your grievance for arbitrary or
discriminatory reasons or in bad faith; and (4) failing and refusing to bargain in good faith with
the Employer. However, the investigation revealed insufficient evidence to establish a violation
of the Act, as alleged. Additionally, I have decided to dismiss your charge because the Board
lacks jurisdiction over the Charged Party Union.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations



Lompoc Police Officers Association -2- March 5, 2019
(City of Lompoc)
Case 31-CB-234090

Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on March 19, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than March 18, 2019. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before March 19, 2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 19, 2019, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Brian Gee
Acting Regional Director

Enclosure



Lompoc Police Officers Association -3-
(City of Lompoc)
Case 31-CB-234090

S (D) (6), (b) (7)(C)

Lompoc Police Officers Association
(b) (6), (b) (7)(C)

Gabriel Garcia, HR Manager
City of Lompoc

100 Civic Center Plaza
Lompoc, CA 93436

March 5, 2019



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

March 22, 2019

(b) (6), (b) (7)(C)

Re: Lompoc Police Officers Association (City
of Lompoc)
Case 31-CB-234090

Dear RQIQEOIGQI® .

Your appeal from the Acting Regional Director's refusal to issue complaint has been
carefully considered. The appeal is denied substantially for the reasons in the Acting Regional
Director’s letter of March 5, 2019.

The instant charge alleges that the Union unlawfully threatened employees if they did not
join the Union, caused the Employer to discriminate against you, refused to process your
grievance and failed to bargain in good faith. However, after a review of the evidence presented
there is insufficient evidence that the Union violated the National Labor Relations Act.
Accordingly, your appeal is denied, and further proceedings are unwarranted.

Sincerely,

Peter Barr Robb
General Counsel

Ao 6, Adafeld

Mark E. Arbesfeld, Director
Office of Appeals




Lompoc Police Officers Association (City of
Lompoc)
Case 31-CB-234090

cc: MORI RUBIN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS
BOARD
11500 W OLYMPIC BLVD STE 600
LOS ANGELES, CA 90064-1753

(b) (6), (b) (7)(C)

LOMPOC POLICE OFFICERS

(b) (6), (b) (7)(C)

vrm

GABRIEL GARCIA, HR MANAGER
CITY OF LOMPOC

100 CIVIC CENTER PLZ

LOMPOC, CA 93436



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD -
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234163 1/14/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Santa Monica Police Officers Association (b) (6), (b) (7)(C)
Title: RISNOIGH
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (1)(C)
? f. Fax No. g. e-Mail
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
City of Santa Monica (310) 458-8336
c. Fax No. d. e-Mail

lane_dilg@smgov.net

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1685 Main St Helen Lane Dilg
CA Santa Monica 90401-3295 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
~ - b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( _
c. Fax No. d. e-Mail
: (b) (6), (b) (7)(C)
(street, city, state and ZIP code.)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
. Fax No.
Title:
(b) (6), (b) (7)(C) o-Mai
Address (dat) V142019 065542 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay

union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 31

11500 W OLYMPIC BLVD Agency Website: www.nlrb.gov
SUITE 600 Telephone: (310)235-7351

Los Angeles, CA 90064-1753 Fax: (310)235-7420

March 7, 2019

(b) (6), (b) (7)(C)

Re: Santa Monica Police Officers Association
(City of Santa Monica)
Case 31-CB-234163

Dear QIGEOIUL® -

We have carefully investigated and considered your charge that Santa Monica Police
Officers Association (“the Union”) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the Union restrained and coerced employees in the exercise of
rights protected by Section 7 of the National Labor Relations Act (“the Act”) by:
(1) threatening to retaliate against employees if they did not join or support the Union; (2)
causing the City of Santa Monica (“the Employer”) to discriminate against an employee(s) in
retaliation for failing to pay union dues; (3) refusing to process your grievance for arbitrary or
discriminatory reasons or in bad faith; and (4) failing and refusing to bargain in good faith with
the Employer. However, the investigation revealed insufficient evidence to establish a violation
of the Act, as alleged. Additionally, I have decided to dismiss your charge because the Board
lacks jurisdiction over the Charged Party Union.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations



Santa Monica Police Officers Association -2- March 7, 2019
(City of Santa Monica)
Case 31-CB-234163

Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on March 21, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than March 20, 2019. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before March 21, 2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 21, 2019, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
(Y)UUJ \QMM»VV\

MORI RUBIN
Regional Director

Enclosure



Santa Monica Police Officers Association -3- March 7, 2019
(City of Santa Monica)
Case 31-CB-234163

S (D) (6), (b) (7)(C)

Santa Monica Police Officers Association

(b) (6), (b) (7)(C

Helen Lane Dilg

City of Santa Monica

1685 Main St

Santa Monica, CA 90401-3295
lane.dilg@smgov.net



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

March 22, 2019

Re: Santa Monica Police Officers Association
(City of Santa Monica)
Case 31-CB-234163

Dear RIQEOIW(®) .

Your appeal from the Regional Director's refusal to issue complaint has been carefully
considered. The appeal is denied substantially for the reasons in the Regional Director’s letter of
March 7, 2019.

The instant charge alleges that the Union violated the National Labor Relations Act in the
operation of a hiring hall, threatening individuals to join the Union, not bargaining with an
employer, not honoring resignations of membership or dues revocation, causing an employer to
discriminate against an individual for not paying dues and failing to represent you regarding your
grievance filing. Upon a review of the evidence presented during the Regional investigation,
there is insufficient evidence to establish that the Union violated the Act. Accordingly, your
appeal is denied, and further proceedings are unwarranted.

Sincerely,

Peter Barr Robb
General Counsel

Ao 6, Adafeld

Mark E. Arbesfeld, Director
Office of Appeals

By:




Santa Monica Police Officers Association
(City of Santa Monica)
Case 31-CB-234163

cc: MORI RUBIN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS
BOARD
11500 W OLYMPIC BLVD STE 600
LOS ANGELES, CA 90064-1753

(b) (6), (b) (7)(C)

SANTA MONICA POLICE OFFICERS
ASSOCIATION

(b) (6), (b) (7)(C)

vrm

HELEN LANE DILG

CITY OF SANTA MONICA

1685 MAIN ST

SANTA MONICA, CA 90401-3295



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD -
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234499 1/22/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

(b) (6). (b) (7)(C)

a. Name
Beverly Hills Police Officers Association

Title: [RIGEDIU®)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6) (b) (7)(C (b) (6), (b) (7)(C)
’ f. Fax No. g. e-Mail
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

Multiple Employers
c. Fax No. d. e-Mail
tnutall@beverlyhills.org

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Terry Nutall

Beverly Hills Police Department 464 N Rexford Dr
CA Beverly Hills 90210- Title:

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C b) (6), (b) (7)(C
(D) (6), () (7)(C) (b) (6), (b) (7)( ()(),(()( )
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)
harge (street, city, state and ZIP code.)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) D) (0), (D Cell No
(b) (8). (b) (7)(C)

y
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(b) (6), (b) (7)(C) o¥ai
Address i Bl (0) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

Fax No.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 31 Agency Website: www.nlrb.gov
11500 W OLYMPIC BLVD - SUITE 600 Telephone: (310)235-7351
Los Angeles, CA 90064-1753 Fax: (310)235-7420

March 08, 2019

Re: Beverly Hills Police Officers Association
(Multiple Employers)
Case 31-CB-234499

Dear (QEQEQIGI(® -

We have carefully investigated and considered your charge that Beverly Hills
Police Officers Association (“the Union”) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your
charge for the reasons discussed below.

Your charge alleges that the Union restrained and coerced employees in the exercise
of rights protected by Section 7 of the National Labor Relations Act (“the Act”) by:
(1) threatening to retaliate against employees if they did not join or support the Union;
(2) refusing to process your grievance for arbitrary or discriminatory reasons or in bad
faith; (3) operating a hiring hall in a manner that was arbitrary, discriminatory or in bad
faith; (4) issuing unlawful fines and internal charges; (5) refusing to honor a resignation of
union membership; (6) refusing to honor the revocation of dues check-off; (7) requiring
nonmembers to pay dues and fees that are not related to representational activities;
(8) causing the Beverly Hills Police Department (“the Employer”) to discriminate against
an employee(s) in retaliation for failing to pay union dues; and (9) failing and refusing to
bargain in good faith with the Employer. However, the investigation revealed insufficient
evidence to establish a violation of the Act, as alleged. Additionally, | have decided to
dismiss your charge because the Board lacks jurisdiction over the Charged Party Union.

Your Right to Appeal: You may appeal my decision to the General Counsel
of the National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery
service, or hand-delivered. To file electronically using the Agency’s e-filing system,
go to our website at www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,



Beverly Hills Police Officers Association -2- March 08, 2019
(Multiple Employers)
Case 31-CB-234499

3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which
is also available at www.nlrb.gov. You are encouraged to also submit a complete statement
of the facts and reasons why you believe my decision was incorrect. To file an appeal by
mail or delivery service, address the appeal to the General Counsel at the National Labor
Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-
0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not
process faxed or emailed appeals.

Appeal Due Date: The appeal is due on March 22, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must
be completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or
by delivery service an appeal will be found to be timely filed if it is postmarked or given to
a delivery service no later than March 21, 2019. If an appeal is postmarked or given
to a delivery service on the due date, it will be rejected as untimely. If hand delivered,
an appeal must be received by the General Counsel in Washington D.C. by 5:00 p.m.
Eastern Time on the appeal due date. If an appeal is not submitted in accordance with
this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time
to file the appeal if the Charging Party provides a good reason for doing so and the request
for an extension of time is received on or before March 22, 2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 22, 2019, even if
it is postmarked or given to the delivery service before the due date. Unless filed
electronically, a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed
by the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may
disclose an appeal statement to a party upon request during the processing of the appeal.

If the appeal is successful, any statement or material submitted with the appeal may be
introduced as evidence at a hearing before an administrative law judge. Because the Federal
Records Act requires us to keep copies of case handling documents for some years after

a case closes, we may be required by the FOIA to disclose those documents absent an



Beverly Hills Police Officers Association -3- March 08, 2019
(Multiple Employers)
Case 31-CB-234499

applicable exemption such as those that protect confidential sources, commercial/financial
information, or personal privacy interests.

Very truly yours,

MORI RUBIN

Regional Director
Enclosure

al(b) (6), b) .(7(C2 .

ers Association

Terry Nutall

Beverly Hills Police Department
464 North Rexford Drive
Beverly Hills, CA 90210



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

March 22, 2019

(b) (6), (b) (7)(C)

Re: Beverly Hills Police Officers Association
(Multiple Employers)
Case 31-CB-234499

Dear RQIQEOIGQI® .

Your appeal from the Regional Director's refusal to issue complaint has been carefully
considered. The appeal is denied substantially for the reasons in the Regional Director’s letter of
March 8, 2019.

The instant charge alleges that the Union violated the National Labor Relations Act in the
operation of a hiring hall, threatening individuals to join the Union, not bargaining with an
employer, not honoring resignations of membership or dues revocation, causing an employer to
discriminate against an individual for not paying dues and by failing to represent you regarding
your grievance filing. Upon a review of the evidence presented during the Regional
investigation, there is insufficient evidence to establish that the Union violated the Act.
Accordingly, your appeal is denied, and further proceedings are unwarranted.

Sincerely,

Peter Barr Robb
General Counsel

flak 6 Adaleld

Mark E. Arbesfeld, Director
Office of Appeals

By:




Beverly Hills Police Officers Association
(Multiple Employers)
Case 31-CB-234499

cc: MORI RUBIN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS
BOARD
11500 W OLYMPIC BLVD STE 600
LOS ANGELES, CA 90064-1753

(b) (6), (b) (7)(C)
BEVERLY HILLS POLICE OFFICERS
ASSOCIATION

(b) (6), (b) (7)(C)

kh

TERRY NUTALL
MULTIPLE EMPLOYERS

BEVERLY HILLS POLICE DEPT.

464 N REXFORD DR
BEVERLY HILLS, CA 90210



£ "UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
L NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 31-CB-264450 8/10/2020

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. /

[4
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Security Police and Fire Professionals of America, (b) (), (b) (7)(C)

Local 6

c. Address d. Tel. No. e. Cell No.
25510 Kelly Road ((b) (6), (b) (7)(C)MMN(b) (6), (b) (7)(C)
Roseville, MI 48066 I. Fax No. 0- eMal

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a dear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named Union, by and through its officers and/or agents, violated
Section 8(b)(1)(A) by failing and refusing to file or process grievances, and/or failing to fairly represent the
undersigned Charging Party.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Constellis (703) 673-3044
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

Jet Propulsion Laboratory (JPL) Kristine Gillespie, HR Rep
4800 Oak Grove Drive

Pasadena, CA 91109

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Security Security 75+

10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d. e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION

e E————

Tel No.

An Individual

Cell No.
(b) (6), (b) (7)(C)
Fax No.

pe name and title or office,

D%e/z 7 (4o B @

WIOKWIWIS

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942 43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 31 Agency Website: www.nlrb.gov
11500 W Olympic Blvd., Suite 600 Telephone: (310)235-7351
Los Angeles, CA 90064-1753 Fax: (310)235-7420

September 16, 2020

Gordon A. Gregory, Attorney

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48226-2893

Re: Security Police and Fire Professionals of
America, Local 6 (Constellis)
Case 31-CB-264450

Dear Mr. Gregory:

This is to advise you that | have approved the withdrawal of the charge in the above
matter.

Very truly yours,
(Y)UUJ MV\

Mori Rubin
Regional Director

cc:  Milton Grimes, Union Representative
Security Police and Fire Professionals of
America, Local 6
25510 Kelly Road
Roseville, M1 48066

Kristine Gillespie, HR Rep.
Constellis

Jet Propulsion Laboratory
4800 Oak Grove Drive
Pasadena, CA 91109

(b) (6), (b) (7)(C)




BOR Case Date Filed
CHARGE AGAINST LABOR ORGANlZATION
OR ITS AGENTS 32-CB-067450 10/24/2011

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Don Eagle
SPFPA Security Guard Security Police Union Local 1012 [ ] International President
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
110 West 5th Street, Hawthorne, NV 89415 (775)945-9873
f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section
subsection(s) (list subsections) (1)(A of the National Labor Relations Act, and these unfair labor ¢
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce withi
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six-month period the above-named Labor Organization has breached its duty of fair representation by
failure and/or refusal to represent and other employees fairly, including by making
misrepresentations regarding their rlghts under the NLRA and other conduct, due to gross negligence, arbntrary, capric
and/or other unlawful considerations or motives.
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3. Name of Employer 4a. Tel. No. ~:6. CelNo. O
(775)945-7851 1 — FO
SOC. Inc c. Fax No. 1d. e-g’ail o
L . LD
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to co
2 South Main Ave., Hawthorne, NV 89415 Nancy Rutherford, Manag
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Army Depot Security
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) ((b) (6). (b) (7)(C)
¢. Fax No. d. e-Mail

11. Address of party filing charge (street, city. state and ZIP code.)
(b) (6), (b) (7)(C)

Tel. No.

(b) (6), (b) E:Tr:?::\::stdmyknwgeandbeﬁe{ (b)(6),(b)(7)(C)

rintfype name and title or office, if any)

il (D) (6), (b) (7)(C

e



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 21

888 S FIGUEROA ST Agency Website: www.nlrb.gov
FL9 Telephone: (213)894-5204
LOS ANGELES, CA 90017-5449 Fax: (213)894-2778

November 9, 2011

RANDY LANE, PRESIDENT

SPFPA SECURITY GUARD SECURITY
POLICE UNION LOCAL 1012

PO BOX 2305

HAWTHORNE, NV 89415-2305

Re: SPFPA Security Guard Security Police
Union Local 1012
Case 32-CB-067450

Dear Mr. Lane:

This is to advise you that | have approved the withdrawal of the charge in the above
matter.

Very truly yours,

15| Wt M Do

William M. Pate
Acting Regional Director

2(b) (6), (b) (7)(C)

NANCY RUTHERFORD, MANAGER
SOC, INC.

2 SOUTH MAINE AVENUE
HAWTHORNE, NV 89415-9404

WMP/cw





